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Learning and Skills Improvement 
Service. 

But within weeks of its launch, 
Sir Geoff Hall, the interim chief 
executive, quit resulting in the 
temporary return of former FE 
Guild consultation project leader 
Mr Davies, who took on Sir Geoff’s 
post. 

Department for Education policy 
director David Russell, a governor 
at Central Sussex College, was last 
month announced foundation’s 
first permanent chief executive. 

Paul Mullins, chair of the BIS- 
sponsored Industrial Development 
Advisory Board since January 
2012, was also named the new foun- 
dation chair, replacing Mr Hughes. 
Both men are yet to take up their 
new posts. 

The foundation is funded by 
BIS, but “owned” by the AoC, 
Association of Employment and 
Learning Providers and the 
Association of Adult Education 
and Training Organisations (also 
referred to as Holex). 

See editorial on page 6 


See page 8 


Medals awarded 
at Skills Show 


Paul Offord 

@PaulOfford 


The Education and Training 
Foundation was heading for a £7m 
underspend this financial year, FE 
Week can exclusively reveal. 

A spokesperson for the founda- 
tion, which was officially launched 
four months ago, said it was hand- 
ing £7m of the £18m budget back to 
the Department for Business, Inno- 
vation and Skills (BIS) on condition 
it was spent on the FE sector. 

A spokesperson for the founda- 
tion, formerly known as the FE 
Guild, conceded delays with setting 
up a competitive tendering process 
had prevented it from committing 
funding to several large contracts 
before the end of the financial year. 

It is understood to be one of the 
main reasons behind the founda- 
tion’s predicted underspend. 

It has the same £18m indicative 
budget for 2014-15 and is set to get up 
to £10m the following year. 

David Hughes, the foundation’s 


interim chair, told FE Week : “We 
have worked hard to establish the 
foundation on simple principles of 
transparency, sector ownership and 
impact. 

“That required thorough work on 
setting priorities through consulta- 
tion, new procurement and com- 
missioning processes and an honest 
relationship with the government as 
the initial sole funder. 

“I am pleased with the progress 
we have made and that we have 
been able to announce new projects 
and funding so quickly. 

“We are making the best possible 
use of our 2013-14 funding through 
all our commissioning and direct 
spending to secure effective impact. 

“It takes time to commission 
and procure the right services to 
implement the advances we are all 
seeking.” 

A BIS spokesperson confirmed the 
underspend money would remain 
destined for FE. 

A spokesperson said: “We have 
confirmed a commitment to ensure 
that the sector is able to access the 


full level of intended 2013-14 funding 
support whether that is direct via 
the Education and Training Founda- 
tion or via other routes. 

“These routes may include 
grants or bursaries to improve and 
strengthen the workforce, especially 
in the key areas of English and 
maths.” 

Mr Hughes, who is also chief 
executive of the National Institute 
of Adult Continuing Education (Ni- 
ace), and foundation interim chief 
executive Peter Davies announced 
last month that they were binning 
contract bids received under a 
previous non-competitive tendering 
process. 

Organisations involved have 
since been invited to re-submit bids 
in a competitive process. 

However, £75, 000-worth of con- 
tracts awarded to member organi- 
sations such as the Association of 
Colleges (AoC) and Niace under the 
old rules were allowed to go ahead. 

The foundation, with its sector 
‘self-improvement’ role, is seen 
as the replacement body of the 


Gill Alton profile interview 
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See page 7 

Martin Doel looks ahead 


— FE Week at the Skills Show on pages 12 and 13 

— Top 12 WorldSkills UK national finals league table on page 24 

— Medal winners list in supplement enclosed 


Joseph Nelson, aged 23, from Moulton College, in the East 
Midlands, won a bronze medal in advanced stonemasonry 


ETF hands back £7m 
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Top Skills Show tweets: 










@EEF_Economists 
Big crowds at the @skillsshow & 
tons of enthusiasm for UTCs from 
young people with big ideas for 
their #future #SkillsShow 

@Clyde2014 

Having a blast with Ollie and 
Clyde @eventsatstark ! Great to be 
at #SkillsShow in Birmingham! :-) 

@SkillsetSSC 

Great to see pupils having a go at 
tailoring with ex apprentice Lloyd 
@TextileCentre pic.twitter.com/ 
OXMpfD3FVK #SkillsShow 

@U CBirmingham 
We’re jamming, we’re jamming... 
@UCBirmingham is jamming 400 
doughnuts @SkillsShow today - 
come and have a go! #SkillsShow 
#HaveaGo 

@ Alex W ithamPR 
2It’s all systems go here at The @ 
SkillsShow - lots of exciting things 
happening! #SkillsShow 


Learning & Skills Events, 
Consultancy and Training Ltd 
161-165 Greenwich High Road 
London SE10 8JA 
T: 020 8123 4778 
E: news@feweek.co.uk 


Arbitration judge clears ‘ruined’ 
provider over fraud allegations 


Chris Henwood 

@Chris_Henwood 


A Berkshire provider left in ruins after 
the Skills Funding Agency terminated its 
contract amid allegations of fraud has been 
cleared by an arbitration judge. 

The agency severed its funding 
of NTQUK in March last year, 
saying it had “not submitted the 
requisite evidence” to support 
funding claims. 

The move resulted in almost 
the entire 100-plus workforce at 
NTQUK losing their jobs, before the 
firm, which delivered apprenticeships 
in health and social care, customer service 
and business administration, went into 
administration. 

However, its two former directors, Allan 
Bate (pictured left) and Alex Mackenzie (pic- 
tured right), and former HR manager, Jackie 
Rippington (pictured below), challenged the 
agency through arbitration. 

They wanted to defend the 1,400-learner 
firm against agency claims, published at 
the time by FE Week, that there had been 
“significant errors and missing data which 
constitute a serious breach of contract”. 

And the trio won rulings that the agency’s 
termination of contract without notice was 
unlawful and uncontractual. 

It was also ruled that none of the breaches 
alleged by the agency amounted individually 
or collectively to a serious breach and that 
there had been no fraud or irregularity. 



Mr Mackenzie told FE Week : “The original 
termination listed 23 breaches. By the time 
we got to the hearing in October that had 
decreased to three. By the time we left the 
hearing that decreased to two, and then by 
the end of the verdict, we ended up that there 
were no breaches at all.” 

A number of arbitration 
rulings remain confi- 
dential, along with 
the financial details 
of an out of court 
settlement reached 
between the agency 
and NTQUK, he added. 

An agency spokesperson 
said: “NTQUK and our chief ex- 
ecutive agreed to resolve this dispute using 
arbitration. 

“The clear legal position is that arbitration 
is confidential between the parties except in 
limited circumstances, for example, where 
the parties have agreed to waive confiden- 
tiality. We have not agreed to waive 
confidentiality.” 

Nevertheless, the 
arbitration judge’s 
decision means the 
trio at NTQUK, 
rated as good by 
Ofsted in late 2009, 
are now looking to 
resurrect the firm hav- 
ing cleared its name. 

“Here we are with a shell — nothing left 
compared to 18 months ago. There’s nobody 
left now,” said Mr Mackenzie, who said he 




had been legally advised to announce ele- 
ments of the case in the public interest. 

“The company has disappeared — it has 
gone into administration, but we’re trying to 
re-establish it with the same name. . .for the 
good name of the people who used to work 
for us. 

“We’ve had some lovely emails 
from staff saying that they 
were really pleased to see 
that our name had been 
cleared with the verdict.” 

He added: “Initially, a 
stigma suddenly appeared 
when you have your contract 
terminated, and then very 
quickly 100-plus people lost their jobs 
being made redundant. Then myself, Allan 
and Jackie were left to fight the arbitration — 
it was a very David and Goliath situation. 

“It’s not been personal. It’s been obviously 
a business thing, but you do feel a little bereft 
knowing that a really good company and 100 
people have lost their jobs and all that kind 
of thing. 

“We had 13 years of developing a really 
good company that got to be in the top 10 per 
cent in the country in terms of quality, great 
provider, really good feel to the company. 

“Thirteen years gone up in smoke — you 
have this reputation in the sector, in the 
industry and suddenly that’s taken away 
from you. 

“So it’s one of the things that drove us to ac- 
tually take the agency and ourselves through 
the arbitration process because we knew that 
it was wrong.” 


Lack of progress on ‘bullying’ 


Rebecca Cooney 

@RebeccaKCooney 

A Peterborough-based provider made “insuf- 
ficient progress” in protecting the welfare of its 
learners and preventing bullying and abuse, 
Ofsted has found. 

The education watchdog slapped the Nation- 
al Farriery Training Agency (NFTA) with a 
grade four inspection result in February after 
finding evidence of “bullying” and “abuse” of 
farriery apprentices. 

Inspectors said learners’ on-the-job supervi- 
sors, or approved training farriers (ATFs), 
were getting away with abuse. 

And an Ofsted monitoring visit last month 
— eight months after the full inspection — 
found the NFTA had done little “to properly 
ensure the well-being and welfare of its appren- 
tices”. 

The monitoring visit report said the pro- 
vider had carried out a review to identify con- 
cerns, but added that bullying allegations were 
not being investigated “properly or fully”. 

It also noted that “inadequate quality assur- 
ance measures in place at the time of inspec- 
tion remain largely unchanged”. 

But the NFTA, the UK’s only provider of 
training to shoe horses, has since given up 
responsibility for the apprenticeships. 


The colleges which previously provided 
classroom learning as subcontractors — Her- 
eford and Ludlow College, Myerscough College 
and Warwickshire College — took over provi- 
sion from the NFTA at the start of the month. 

The monitoring report said “reasonable 
progress” had been made in improving and 
dealing with complaints about off-the-job train- 
ing, provided by colleges, which had carried 
out “either internal or externally-led reviews 
of the quality of teaching and learning”. 

Ian Peake, Hereford and Ludlow College 
principal, told FE Week : “Now that the manage- 
ment of this apprenticeship provision has 
been fully handed over to the colleges, I am 
confident that we will make very significant 
improvements to farriery education and train- 
ing.” 

A Skills Funding Agency spokesperson said: 
“We are working with the three colleges con- 
cerned to ensure that the welfare of learners is 
protected and that the quality of learning is of 
the highest possible standard.” 

Neville Higgins, NFTA operations manager, 
declined to comment on the monitoring report 
on the grounds that the provider had since 
been wound-down. 

Nobody from NFTA parent body the Far- 
rier’s Registration Council, which will con- 
tinue to oversee provision at the colleges, was 
available for comment. 
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Miliband risks wrath of employers over apprenticeships 


Paul Offord 

@PaulOfford 


Labour leader Ed Miliband said he was 
prepared to risk falling out with employers 
by forcing them to hire apprentices against 
their will. 

He made the comments during an inter- 
view with FE Week at London’s Tech City, 
which is a hub for digital and media firms. 

Mr Miliband’s visit on November 12 fol- 
lowed his party’s announcement that former 
Tomorrow’s World presenter Maggie Philbin 
had been appointed head of a new digital 
skills taskforce. 

She is also chief executive of TeenTech, 
which promotes careers in science, engineer- 
ing and technology. 

The taskforce will work with schools, col- 
leges and employers to produce recommen- 
dations before the next general election to 
improve training in the technology sector. 

But, along with the taskforce launch, Mr 
Miliband re-iterated his support for a contro- 
versial policy — first announced at the La- 
bour Party conference in September — that 
would involve firms being ordered to employ 
an apprentice for every employee they took 
on from outside the European Union. 

He refused to back down on the policy de- 



From left: Principal Ian Ashman and Labour leader Ed Miliband 
Inset: Mr Miliband and FE Week reporter Paul Offord 


spite Tory claims that 
employers might see 
taking on apprentices 
as a punishment. 

Mr Miliband said: 

“We want to say to 
anyone who is bring- 
ing in workers from 
outside of the Euro- 
pean Union that they 
also need to bring in 
apprentices. 

“We are with com- 
panies today who are 
prepared to invest in 
training. 

“We need more com- 
panies like that, so we 
can nurture talent as a 
country.” 

He further said he 
was prepared to fall 
out with employers 
who resented the 
policy. 

Mr Miliband’s visit also included a trip 
to Hackney Community College, which has 
launched a new creative and digital media 
apprenticeship scheme in partnership with 
firms based at Tech City. 

Principal Ian Ashman said: “There are 


very few apprenticeships in this sector and 
this is level four, so we are very proud of 
what we are doing here. 

“It has taken around 18 months to careful- 
ly develop this apprenticeship scheme, with 
a lot of input from the employers, which we 


Stepping stone qualifications 
not ruled out by government 


Paul Offord 

@PaulOfford 


The government has declined to rule out a 
new GCSE “stepping stone” qualification for 
struggling apprentices. 

The Department for Education (DfE) last 
month said new English and maths GCSEs 
would be incorporated into apprenticeships 
from 2017. 

They are set to replace functional skills, 
which will be scrapped. 

But FE leaders warned that vocational 
learners who couldn’t get GCSE grades C or 
above might struggle if they faced resitting 
the same exams to pass apprenticeships. 

They have called for an interim qualifi- 
cation which, it was claimed, would boost 
confidence and knowledge, and improve the 
chances of passing full GCSEs. 

A DfE spokesperson told FE Week : “No 
decision has been taken on this.” 

She added: “It is our ambition that once 
the reformed GCSEs are implemented, 
all apprentices will use GCSEs 
rather than functional skills to 
meet the English and maths re- 
quirements in apprenticeships.” 

The Association of Colleges called 
for stepping stone qualifications 
in a consultation pub- 
lished last month on the 
new GCSEs. 

Senior policy manag- 
er Teresa Frith told FE 
Week she was pleased 


to hear the association’s suggestion had not 
been ruled out. 

She said: “There is an opportunity here 
we will be pursuing to make sure new-look 
GCSEs meet the needs of apprentices and 
other students. 

“We would certainly not support any 
system that prevented a young person from 
accessing an apprenticeship based solely on 
their ability in maths and English.” 

Carol Snape, chief executive of award- 
ing body OCN Eastern Region, said: “If the 
Prime Minister’s aim that everyone should 
either go to university or an apprenticeship 
is to be achieved, it is vital the design of the 
new apprenticeships includes stepping stone 
qualifications. 

“With good use of bite-sized qualifications, 
learners can gain formal recognition as they 
progress towards, ultimately, taking their 
GCSE.” 

Stewart Segal (pictured), chief execu- 
tive of the Association of Employment and 
Learning Providers, said: “Although our 

submission to the consultation [on the 
new GCSEs] did not specifically call for 
‘stepping stone’ qualifications, we called 
for flexibility and expressed concerns 
about single exam and terminal assess- 
ment not suiting all candidates. 

We would also want to keep 
functional skills until the 
content, assessment 
strategy and flexibility 
of exam structure is 
appropriate for the work 
place.” 
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Information 
Authority board 
scrapped by BIS 

Paul Offord 

@PaulOfford 


The Department for Business, Innovation 
and Skills (BIS) has scrapped the Information 
Authority (IA) board. 

It was announced on November 11 that deci- 
sion making on what FE and skills data should 
be collected would shift to senior figures at BIS 
and the Skills Funding Agency (SFA), render- 
ing the IA board redundant. 

But sector leaders have told of their concerns 
that they were not consulted about the move. 

Stewart Segal, chief executive of the Associa- 
tion of Employment and Learning Providers, 
said: “It would have been helpful to have con- 
sulted the sector before this decision was made, 
but simplification to the decision-making 
structure is welcome. 

“It is vital that all the stakeholders in the 
sector have a significant input to the decision- 
making process, so we can be reasonably confi- 
dent the sector as a whole will benefit.” 

A BIS statement on the IA website said Mike 
Keoghan, director of vocational education 
at BIS, and Kim Thorneywork, interim chief 
executive of the SFA, would instead decide on 
sector data collection. 

Support is to be provided by a new Technical 
Group of government statisticians. 

“To further the general simplification 
in vocational education policy, it has been 
decided that data collection decisions should 
be brought within the department and the IA 
board should be abolished,” read the state- 
ment. 

The new governance structure aims to 
ensure that decision-making continues to be 
informed by the sector.” 

Julian Gravatt, assistant chief executive 
for the Association of Colleges (AoC), praised 
the IA for helping to ensure there is “robust, 
comprehensive and accurate” data on English 
colleges. 

He said: “Our priority now is to ensure col- 
leges have a strong voice in the data they are 
required to collect about their students, the 
work of the new Technical Group is carried 
out fairly and openly and that we focus now 
on how to improve our good data collection ar- 
rangements to make them outstanding.” 

Ian Pryce, principal of Bedford College a 
board member since 2007 said he was “sad” 
the Information Authority board had been 
abolished, as it was one of the most impressive 
groups of people he had ever worked with and 
careful management of college data was needed 
“more than ever”. 

He added: “I’m disappointed. I understand 
it in terms of the landscape of simplification, 
but there is a potential that we are going to lose 
something with really strong expertise that 
was able to take things at a strategic level and 
make sure it was done properly and practi- 
cally.” 

During its final meeting on September 13, the 
IA board considered 24 requests for changes to 
data collections in 2014/15 — and rejected four. 

The rejected requests came from the Educa- 
tion Funding Agency, as well as a software 
supplier, the Information Authorities own 
Secretariat and the SFA. 


Apprenticeship award winners 
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From left: Tim Campbell, Chris Jones from City & Guilds, Chloe Gailes and Nick Clegg congratulates the Brathay Challenge winners 

Skills Minister Matthew Hancock 


Rebecca Cooney 

@RebeccaKCooney 

Top apprentices were celebrated during 
the 10th annual National Apprenticeship 
Awards at the Skills Show last Thursday. 

Apprentices from across the country 
received awards recognising their achieve- 
ments at intermediate, advanced and higher 
levels, and for championing apprenticeships. 

The ceremony, held at the LG Arena in 
Birmingham, was hosted by Tim Campbell, 


winner of the first series of BBC TV show 
The Apprentice. 

Mr Campbell said: “We’re here celebrat- 
ing those apprentices who have taken those 
different paths and who have persevered 
and been successful.” 

Intermediate Apprentice of the Year was 
won by Lydia Webster, aged 20, apprentice 
at Royal Cornwall Hospitals NHS Trust in 
Truro, while IBM apprentice Sadie Hawkins, 
20, took advanced Apprentice of the year. 

Jessica Kirby, 20, apprentice at Cirkle 


Communications was named Higher Ap- 
prentice of the Year and apprenticeship 
champion went to Chloe Gailes, 28, who 
trained with Barclays. 

Deputy Prime Minister Nick Clegg also 
spoke. He said: “You are all part of a very 
significant transformation indeed... in the 
way in which we celebrate skills, in which 
we celebrate learning whilst doing.” 

A team of apprentices from Innovia Films 
were also crowned winners of the Brathay 
Challenge. 


Last piece of 
Elmfield sold 
off to NCG 

Rebecca Cooney 

@RebeccaKCooney 

The last piece of troubled provider Elmfield 
has been sold off after the company went into 
administration last month. 

Fifty staff who had delivered the provider’s 
apprenticeships for supermarket giant Mor- 
risons have been taken on by NCG (formerly 
Newcastle College Group) to see out the 
contract. 

It had already taken on the contract for new 
Morrisons apprentices in May with its Intrain- 
ing arm. 

But the latest deal means apprentices who 
had started with Elmfield before May’s agree- 
ment — and who would therefore have stayed 
with Elmfield — will now move over to NCG, 
which paid £20,000 for the transfer of learners 
and other costs. 

An NCG spokesperson said it had also agreed 
to pay its new staff backdated wages and ex- 
penses left outstanding from Elmfield’s demise. 


Joe Docherty (pictured right), NCG chief 
executive, said: “As we were recently success- 
ful at winning delivery of new apprenticeship 
work for Morrisons it makes sense that we also 
take on existing provision now Elmfield’s busi- 
ness has been sold on. 

“We can ensure that the same high standards 
of training which so impressed Morrisons in 
our bid can now be applied to all current staff 
on their programmes as well.” 

Mickey Greenhalgh, Morrisons head of craft 
and functional skills, said: “We are pleased to 
extend our relationship with Newcastle College 
Group as it makes sense for our learners to be 
accredited by one organisation.” 

The rest of the Elmfied business had already 
been sold to EQL Solutions Limited, a wholly- 
owned subsidiary CareTech Holdings pic, as 
part of a pre-pack insolvency for a cash pay- 
ment of £1.5m. Elmfield staff working on non- 
Morrisons contracts transferred to EQL. 

Elmfield had been deemed inadequate by 
Osfted in May and was issued with a notice 
of concern by the Skills Funding Agency. The 
notice prevented it from taking on new learn- 
ers. It then faced allegations of malpractice and 
finally went into administration. 

The Morrisons contract was at the centre 
of the malpractice accusations, when it was 
alleged the company signed up staff to do ap- 



prenticeships — thereby allowing it to claim 
government funding — despite their having 
turned the programme down. 

Elmfield founder Ged Sydall still faces a grill- 
ing from the Business, Innovation and Skills 
House of Commons Select Committee over the 
malpractice accusations. 

Morrisons, CareTech and NCG are not ac- 
cused of any wrongdoing. 

Meanwhile, Lancashire-based training 
provider Training for Travel has gone into 
administration after being stripped of its £2.5m 
Skills Funding Agency contract following a 
damning Ofsted grade four inspection result 
and monitoring visit report. 
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the help that disabled 
students deserve 



Adam Lee 

student support worker 


Of course it's right that students with disabilities and long term health 
conditions should get extra support. 

Because access to education - access to success, if you like - is a right. It's 
not a privilege. Everyone should have the opportunity to reach their full 
potential, whatever their situation. As a Student Support Worker, it's my 
role to help them achieve that - whether it's taking notes or offering 
guidance on structuring their work and their time. I'm proud to be the 
one providing the one-to-one attention; it's essential for the students 
and I have to say it's very rewarding for me. At the end of the day, every 
day, it's good to know you've helped someone who needs it. In fact it's 
a win-win-win, because the institute gets the best out of all its students. 
When Randstad help to place someone in one of these roles, it benefits 
far more people than that person alone. 

Randstad Student Support has been working with further and 
higher education establishments since 2002 to help support students 
with disabilities. Improving student outcomes and helping them achieve 
their academic potential. We'd love your students to become part of the 
success story. 

Visit randstad.co.uk/howibecame to find out more or call 0845 130 4655. 
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Ex-AoC man is new college troubleshooter 


Editor’s comment 

New and self-improved ETF 

It hasn’t been an easy start for the 
Education and Training Foundation 
(ETF), the FE sector’s new ’self- 
improvement’ body. 

Staff recruitment was delayed and 
complicated by the closure of the 
Learning and Skills Improvement 
Service. 

Then concerns were widely 
expressed about transparency in 
the way cash was being dished out 
and then its interim chief executive 
walked shortly after the launch in 
August. 

Now, with five months left of the 
2013/14 financial year, the ETF 
has predicted it won’t be able to 
spend £7m (more than a third) of its 
budget. 

There will no doubt be critics who 
gasp at the idea of handing back 
government money well before the 
year is out. 

But surely it is better the ETF does 
not get a reputation for squandering 
taxpayers’ cash? 

And we are told there is enough of 
the year left for the unspent funds to 
be redistributed by the Department 
for Business, Innovation and Skills 
within the FE sector. 

In fact, things are looking up for 
the ETF. 

Peter Davies, who retook the 
reigns as interim chief executive, 
has rightly begun installing a more 
transparent approach. 

Projects bids, typically referred to 
as invitations to tender (ITT), are not 
quick to write, advertise and award. 

But with competitive ITTs now 
being used, it should ensure 
projects return best value for 
money, as well bringing a sense of 
credibility to the process. 

The ETF has also successfully 
recruited a permanent chief 
executive and chair and now even 
has a tentative commitment from 
the government for funding into the 
2015/16 financial year. 

So perhaps the ETF’s own first 
task was to self-improve, resulting 
in inevitable delays to spending 
funds before April 2014. 

Having rebuilt its reputation, it is 
now far better placed to support the 
sector well into 2015 and beyond. 

Nick Linford, editor 


Have you spotted something wrong 
with this edition of FE Week? 

If so, feel free to tell us about it, 
including the page number and story 
headline, and explain what the problem 
is. Email us at news@feweek.co.uk with 
Corrections in the subject line. 


Chris Henwood 

@Chris_Henwood 

A former principal and ex-president of the As- 
sociation of Colleges has been appointed as the 
government’s first FE Commissioner. 

Dr David Collins CBE (pictured right), also 
a former interim chief executive of the 
Learning and Skills Improvement 
Service, will take the new 
troubleshooter post which 
comes with the power to 
call for the closure of fail- 
ing colleges. 

He was principal of 
South Cheshire College 
Group for 16 years from 
1993, before serving the 
same post in an interim 
capacity at Guildford College 
Group for 2011/12. 

Dr Collins said: “I would hope to 
bring my extensive experience in the sector 
to bear in this new post so that problems in 
colleges and other institutions are swiftly ad- 
dressed for the benefit of learners, employers 
and the local community. 

“I have worked closely with governors and 


staff in the past in colleges and institutions 
that have received a variety of Ofsted grades 
and have always found a positive response to 
quality improvement. 

“I am sure that all those involved in this 
new approach will play their full part in 
ensuring that, in the interests particularly 
of learners and stakeholders, difficulties are 
quickly and effectively resolved and the 
quality of provision is significantly 
improved.” 

The FE Commissioner 
will be sent in if a college 
is graded inadequate by Of- 
sted, is in financial trouble 
or is failing to hit learner 
success targets. 

He will report directly 
to Ministers with the aim 
of turning the college around 
within a year. 

He could call for institutions 
to be slapped with ‘Administered Col- 
lege’ status, thereby losing powers over staff 
changes, expenditure or transfer of assets. 

Dr Collins could also recommend governors 
be kicked out, but ultimately he could also call 
for a college to be dissolved. 

Skills Minister Matthew Hancock said: 


“David’s 35 years of experience, including 
leading an outstanding college, mean that he 
fully understands the sector and the levels of 
excellence that can be achieved. 

“I look forward to working with David to 
reach our shared goal of a further education 
system that offers rigorous and stretching 
training while responding to the needs of stu- 
dents, employers and the economy. “ 

The role of the FE Commissioner — a two- 
year fixed term contract — is set out in Rigour 
and Responsiveness in Skills (April 2013). He 
can call on the support a team of advisers, who 
have already been appointed. 

Dr Collins team of advisers includes 
Marilyn Hawkins, chair of the 157 Group 
for 2011/12, and Malcolm Cooper, managing 
director and owner of MCA Cooper associates, 
which advises FE providers on finance and 
general management issues. 

Lynn Forrester, director of Quality 4fe, 
which is part of the FE Solutions confedera- 
tion, and David Williams, director at educa- 
tion management consultancy W3 Advisory 
Limited complete the team of FE Commis- 
sioner advisers along with Joanna Gaukroger, 
director of J2 J Partnership Limited and for- 
mer principal of Tower Hamlets College and 
Kensington and Chelsea College. 


Your comments on our big stories 


Hawk swoops for a grade one 

The Ofsted reports for the whole learning 
and skills sector show the highs and lows 
thrown up by inspection. 

Hawk, like many independent learning 
providers who are in training for the right 
reasons, reinvest in their business so that 
it has an impact directly on learners rather 
than ‘bonuses’. 

Phil Hatton 

Whitehead’s bonfire of 
the quals 

If this can be done it would be a welcome 
simplification of the assessment system and 


stop awarding bodies inventing products 
which are simply there to get them a 
share of the huge market for fundable 
qualifications. 

Jeremy Colvin 

Call for ‘heads to roll’ amid 
SFA software delays 

This needs to be front page news and FE 
Week should keep pushing for answers from 
the Skills Funding Agency. 

None of the rest of us can get answers 
from them but you seem to be able to. 

Mark Lewis 


Have you got something to say 
about FE or one of our stories? 

Email us with Comments in the 
subject line at news@feweek.co.uk or 
leave a comment on our website www. 
feweek.co.uk 

Or, you can write to us at FE Week, 
161-165 Greenwich High Road, 
London SE10 8JA. 

Full contact details should 
be provided and can be 
withheld by FE Week 
upon request. 
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FE Week profile 


Gill Alton ~ her story 


Rebecca Cooney 

@RebeccaKCooney 

The principal of Rotherham College 
of Arts and Technology talks to FE 

Week 

R otherham College of Arts and Technology 
had never been graded higher than a level 
three by Ofsted inspectors before Gillian Alton 
arrived. 

But the institution achieved its first good 
inspection result this summer, three years 
after she was appointed principal. 

“It’s just fantastic news that it’s now good,” 
says Doncaster-born Alton. 

Given that the college had only ever been 
deemed “satisfactory” in the 20 years since 
its incorporation, three years was a compara- 
tively rapid change of direction. But Alton, it 
seems, is no stranger to quick turnarounds. 

She was in her 20s and working for a hotel 
company in Edinburgh, after completing a 
degree in hotel management, when she real- 
ised it was the training aspect of her job which 
appealed to her the most. 

“The training bit really motivated me, to see 
people develop those skills and put them into 
practice and see that they got a lot from it,” 
she says. 

She decided to apply for a hospitality man- 
agement lecturing job in Leicester. 

“I was surprised when I was shortlisted 
and I went along just to get the job interview 
experience really,” she says. 

“I guess because I was not expecting to the 
get job, I was more relaxed and when they of- 
fered me it I was a bit shocked. 

“They desperately needed somebody, so I 
started a few weeks later. 

“One of the interview panel had a spare 
room and because I had no opportunity to look 
for anywhere to stay, I ended up staying there 
for a whole month.” 

Then after two years at Leicester College, 
Alton made another decision that would radi- 
cally change her life. 

“I was on a trip to London and walked past 
one of the travel shops. I walked in and started 
asking what sort of round-the-world trips 
there were and by the time they’d told me, I’d 
booked one,” she says. 

“So I went back in on the Monday and went 
‘oh no, I’ve got to go and tell the principal’. 

“I felt I owed it to him — because he ap- 
pointed me — to explain that although I really 
loved the college, I wanted to do this with my 
life as well. 

“He actually said to me, ‘If you want to have 
an unpaid leave of absence, we’d like you 
back. Just drop me a postcard from wherever 
you are, whenever you’re ready to come 
back’.” 

Alton credits her mother, Margaret, for her 
love of travelling. 

Alton’s father John died of cancer, leaving 
Margaret with Alton and her three brothers 
all under the age of five. 

“Then, when we were all under the age of 
ten, she upped sticks and took us all away to 
Africa for a year,” she says. 


“We were schooled in Africa, but we also 
travelled, so we went to Victoria Falls and on 
safari and we travelled through South Africa 
and lived in Botswana. I just think her love of 
travel made it really exciting for me.” 

Margaret, now 80, is still a keen traveller. 

“She still spends 70 to 80 days a year travel- 
ling the world. Every time I ring her she says 
‘I’m just about to book another holiday’,” 
explains Alton. 

“There is nowhere my mother hasn’t been, 
she’s a fantastic traveller. She goes on her 
own, she’s had to, as she never remarried. She 
just lives as a single person, but loves it and 
embraces life.” 

John and Margaret were teachers from 
Doncaster’s mining community and, Alton 
thinks, were both the first in their families 
to go to university. They instilled in Alton an 
understanding of the value of education, she 
says, although Margaret eventually became 
disenchanted with her profession. 

“She always said ‘never be a teacher’. She’d 
lost the love of it by the time she retired, al- 
though she decided to give Women’s Institute 
talks and things like that. She still enjoyed the 
sort of storytelling bit of it, she just lost inter- 
est in being in the classroom,” says Alton. 

“That’s why she retired early — because she 
realised how important it was to be moti- 
vated by what you do and she stopped being 
motivated. 

“But she always said how important it was 


along really. 

“I managed three departments. They 
weren’t huge departments, but they took up a 
lot of my time and I never got round to filling 
all the forms in.” 

After a few years, she moved to The Grims- 
by Institute, where she stayed for 13 years, 
and met her husband and “soul-mate” Colin. 

“Then I got a call from the Association of 
Colleges — they called 100 other people as well 
— to ask ‘was I was interested in the Rother- 
ham job?”’ she says. 

“I applied and got it, which I’m delighted 
with. It’s best the job I’ve ever had. I absolute- 
ly love having the opportunity to shape the 
way colleges develop and watch the influence 
that has on colleagues and students.” 

Alton and Colin married in Antigua two 
years ago after 13 years together. They now 
live in an old coachhouse near Grimsby, with 
two golden labradors, Digger and Bauer. 

“I fell in love with the house when I saw 
it and I haven’t moved. When I worked in 
Grimsby, I bought the house and now I’ve 
moved to Rotherham I just travel,” she says. 

For all her wanderlust, Alton says, “it’s 
nice to come home to something I really love. 
Home’s home isn’t it?” 

She also says she has no plans to move on 
from Rotherham College and is optimistic 
about the chances of transforming that good 
grade into an elusive outstanding. 

“We’re already on our way, we’ve got it 
planned,” she says. 

“We hope we’re only two years away 
from saying to Ofsted ‘would you like to 
come back and tell us why we’re not 
outstanding?”’ 


for us all to do well in education. She’s got four 
kids who’ve got a good work ethic and who 
have all been in employment all their lives.” 

But she always 
said how important 
it was for us 
all to do well in 
education 


It was Margaret’s influence that led to Al- 
ton’s degree in hotel management. 

“Mum always encouraged us to have 
part-time jobs, so I washed up in a restaurant 
kitchen,” says Alton. 

“It was dreadful, but then I spotted that 
waitressing looked like a nicer, cleaner job, so 
I wangled my way into it. 

“I absolutely loved waitressing because you 


met different people. I always made good tips. 
It was fun because it used your brain a bit 
more, it was social. 

“I waitressed right through my A-levels and 
thought, ‘You know what, I might do hotel 
management’.” 

Her waitressing skills served her well in 
Australia on her round-the-world trip. After 
returning to her job in Leicester, Alton de- 
cided she wanted to emigrate to Australia, but 
took a job at Doncaster College to be near her 
family before she left. Once again, however, 
life went off at an unexpected tangent. 

“I didn’t think it was going to be a long-term 
job in Doncaster. I thought I’d do a couple of 
years there and then emigrate,” she says. 

“But when I arrived, the head of depart- 
ment had been ill for some time and after 
six months he retired on health grounds and 
nobody else particularly wanted to do the job. 

“In the interim of him being ill, somebody 
had to pick up some of those aspects of the job, 
so I’d started to do a bit of that work. I applied 
and got the job and then the rest just swept 


It’s a personal thing 


Favourite book? 

The books I’ve read recently that I’ve really, 
really enjoyed would be the Millennium 
Trilogy (The Girl With the Dragon Tattoo) 
by Stieg Larsson 

If you could invite anyone to a dinner 
party, living or dead, who would it be? 

I like people who make me laugh, so I think 
I would go with Lee Mack, Peter Kay and my 
husband, Colin — he’s very funny. That’s 
what attracted me to him in the first place 


What did you want to be when you grew 
up? 

Anything to do with travel. I could have 
carried Alan Wicker’s bags or Judith 
Chalmers’s bags 

What’s your pet hate? 

Prejudice 

What do you do to switch off from 
work? 

I catch up with friends, walk the dogs and 
watch films 
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Challenges and opportunities for colleges 



Association of Colleges chief 
executive Martin Doel takes time out 
of his busy conference preparation 
schedule to tell FE Week what he 
thinks are the five main challenges 
and the five main opportunities for 
colleges in the coming year. 

CHALLENGES 

1. Overlapping change programmes 

“It’s overlapping simultaneous change pro- 
grammes conducted at high pace, and that’s 
impacting on colleges. 

“The issue is of course that colleges pro- 
vide all of those things. Schools are looking 
at GCSE changes and maybe A-levels. 

“Colleges have got both of those, then 
they’ve got changes to the vocational edu- 
cation system, introducing traineeships, 
changes to the apprenticeship framework 
and then they’re looking at some changes 
around HE is funded.” 

2. Funding 

“In schools, students are funded at least 20 
per cent higher than for a 16 to 18-year-old, 
but now we’re picking up all those young 
people who have not succeeded in maths and 
English at schools and have two years to sort 
it out. 

“So poor old colleges are being saddled 
with school failure and then paid 20 per cent 
less to try and sort it out — there doesn’t 
seem to be any accountability on schools. 

“And you might say schools ought to be 
fined for every young person that doesn’t get 
grade A-C in English and maths, with the 
money that generates going to colleges to fin- 
ish schools’ job. 

“There’s something about investment 
there, I think there’s a real threat to funding 
levels for adult provision.” 

3. Maths and English 

“This challenge is huge and it’s not a big 
philosophical one, colleges accept the task 
but you then have to re-align your workforce. 

“The OECD report said our functional 
numeracy and literacy were poor, or have 
not improved at the same degree as other 
countries. 

“And it’s not that GCSE maths and English 
have not improved in terms of pass rates, 
they have — but functional literacy and 
numeracy have not improved. 

“That doesn’t tell me that GCSE maths 
and English are easy to pass, it’s actually 
that they’re not good proxies for functional 
maths and English — the types of maths and 
English people use throughout their lives. 
Requiring colleges to continue to teach GCSE 
to young people who have failed consistently 
to achieve academic maths and English is 
just continuing to bang their heads against 
the same wall for another two years, which 
just seems false on any number of levels. 

“Addressing this issue is a core FE mis- 
sion, but to do that we need to have the tools 


to do it, the resources but also the curricu- 
lum — it really is a very substantial task.” 

4. Landscape 

“There are challenges around landscape with 
Local Enterprise Partnerships (LEP), city 
deals, employer ownership pilot. So we’ve got 
LEPs, CDs (City Deals), and EOP (Employer 
Ownership Pilots), and whatever other set of 
acronyms to describe the people that colleges 
deal with, and the challenge is how they cope 
with all of those people.” 

5. Deficit agenda 

“It’s always seductive to create a crisis in 
order to get something done, but creating the 
crisis can create issues with college reputa- 
tion as well. 

“College reputation goes from ‘we’re the 
unheralded triumph of British education’, 
down to ‘there’s not enough colleges’, to ‘the 
tale of underperforming colleges is too long’, 
to come up saying ‘colleges are getting bet- 
ter’. 

“There are great big waves, whereas with 
university reputation, change programmes 
become like speed humps rather than great 
big mountains you have to go through. 

“The real challenge is to keep things on an 
even keel — colleges are around a hundred 


years ago, they’ll be here in another hundred 
years, they’ll still be doing a good job in spite 
of all the change. 

“The AoC needs to be doing its job well 
with other college organisations, to actually 
push back on the deficit agenda. 

“We need to stay true to what we do... lis- 
tening to what’s been said, what the relevant 
criticism is and responding to it but not let- 
ting that take hold.” 

OPPORTUNITIES 

1. Freedom related to accountability 

“I think there’s a real opportunity for col- 
leges now that school sixth forms will be 
measured on the same basis as colleges, and 
we’ve been asking for this for a long time. 

“Yes, some colleges won’t look as good as 
some schools, but as a group I think they will 
find a longer tale of underperformance in 
school sixth forms — and the only way that’s 
been masked is when students leave not hav- 
ing completed their studies, schools are not 
held to account. 

“So often they go onto a college and then 
succeed, but the school isn’t penalised. 

“But if at college the student leaves before 
completing the course, that’s marked down 
against the college.” 

“And there’s the whole issue of non-com- 


pletions of A-levels, where students either 
take three years to get an A-level because 
they go to somewhere that helps them to 
succeed, or they move to a vocational pro- 
gramme until they’re 19 or to 20, where often 
they should have completed a year earlier. 

“That all links back to getting careers 
advice and guidance right so they start the 
right course.” 

2. Governance 

“The accountability framework, if it’s han- 
dled properly, should drive the opportunities 
for colleges. I think you can see it as a chal- 
lenge to governance, but I think the whole 
greater freedom agenda in Susan Pember’s 
report this is week about stepping up to the 
mark to take advantage of opportunities even 
though that brings greater responsibility in 
terms of accountability. Governance is going 
to be a bigger thing in the future.” 

3. Working with employers 

“Working with employers is a challenge, but 
also a real opportunity. If you look at Frank 
McLoughlin’s report, Nigel Whitehead’s re- 
port, and Doug Richard’s report, the common 
theme is they see more room for colleges and 
providers to work directly with employers 
and give employers what they want... rather 
than having to go through 15 intermediaries 
before we get to our customers.” 

4. Social enterprises 

“I think the other thing being talked about 
recently is colleges becoming social en- 
terprises. I think they’re enterprising and 
entrepreneurial, my concern is whether or 
not they’ve got the available capital — there’s 
a reason why people go on Dragons’ Den, to 
get the money to actually get on and do it. 

“Doug Richard wants us to be social enter- 
prises, and I think colleges need a bit of 
head room to be able to get up and do that. 

But I think growing social enterprises is 
an opportunity to really be in the centre of 
things.” 

5. Change 

“I may have said overlapping simultaneous 
change programmes were a challenge, but 
although it’s hard to see, in that lives an op- 
portunity for the most agile business-aware 
organisations that can manage change most 
effectively and in my experience . . . I’ve never 
seen a sector that’s more up for continuous 
change, and has just got used to it, like this 
one, so out of that change and real challenge, 
there’s an opportunity... which allows us 
some space to say, ‘yes we’re up for change’, 
we don’t need to be beaten over the head to do 
things and get continually better... just give 
us a chance to do it... 


The Association of Colleges’ three-day 
Annual Conference and Exhibition takes place 
November 19 to 21 in Birmingham’s 
International Convention Centre. 
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‘Good quality’ college pro.iects rejected by SFA 


Paul Offord 

@PaulOfford 


T he Skills Funding Agency was forced 
to reject several “good quality” college 
projects to avoid an overspend in its 2014-15 
capital budget, it has been claimed. 

Chief executive of the Association of 
Colleges Martin Doel complained about the 
agency decisions in a letter to Skills Minister 
Matthew Hancock (pictured right). 

Mr Doel claimed the projects could have 
been funded if the government allowed an 
underspend on its 2013-14 budget to be rolled 
over into next year. 

He said: “The colleges concerned submitted 
expressions of interest in September 2013 
and the agency’s staff have assessed them 
as projects worthy of funding on the basis of 
skills need, property improvement, and value 
for money. 

“The agency had to turn these projects 
down to avoid an overspend in its 2014-15 
capital budget, despite the possibility that an 
equivalent underspend is likely in 2013-2014. 

“In addition, the Department for Business, 
Innovation and Skills [BIS] is holding £100m 
in a national capital budget for 2015-2016.” 

Mr Doel claimed restrictions stopping 
capital underspend from being rolled over to 
the following year were forcing the agency to 
reject larger projects that offered better value 


for money. 

He alleged the agency was instead inviting 
bids from smaller projects simply because 
they could be completed faster. 

Mr Doel suggested the agency should be 
allowed to transfer between £50m and £100m 
left over from its 2013-14 capital budget to the 
following year. 

Otherwise, a “modest sum” should be 
released from its 2015-16 budget. 

A spokesperson for the agency said it 
would “bear in mind” Mr Doel’s suggestion. 

He added: “We continue to work closely 
with BIS, the association and sector repre- 
sentatives as we manage this significant 
allocation to ensure it obtains assurance that 
a robust, fair and transparent approach has 
been applied. 

“Public funds will only be made available 
where there is a strong case for doing so.” 

Mr Hancock failed to address the sugges- 
tion that the agency’s 2013-2014 underspend 
be allowed to roll over. 

Nevertheless, he told FE Week : “We 
successfully secured a strong FE capital 
budget to support projects between now 
and 2015. 

“We operate robust financial management 
arrangements to spend tax payers’ money 
wisely and avoid overspend and the conse- 
quences it can bring to the sector, something 
they know about from mistakes in the past. 
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Stockport goes from grade one to 


I 



Chris Henwood 

@Chris_Henwood 

A 9,000-learner college in Greater Manchester 
has plummeted from an outstanding Ofsted 
rating to inadequate. 

Stockport College achieved the highest 
possible rating six years ago, but fell to grade 
four this month following a visit by the edu- 
cation watchdog last month. 

The college, which has a current Skills 
Funding Agency allocation of £8.1m, was hit 
with inadequate ratings across each of the 
headline fields and told it needed to “rapidly 
improve the quality of teaching, learning and 
assessment”. 

The report said “too many” learners leave 
without achieving their qualifications and 
attendance was low with many students ar- 
riving late to lessons. 

“Leaders have not acted quickly to reverse 
the significant decline in student achieve- 
ment,” it further said in the report, adding 
that quality assurance arrangements and 
self-assessment were “weak” and that the 
“quality of much of the accommodation and 
many resources is poor”. 

Stephen Carlisle became principal at Stock- 
port last November after a five-year spell in 
charge at Accrington & Rossendale College, 


where he had already been deputy principal 
for five years, achieving an outstanding 
grade in mid-2009. 

He said: “We won’t regress from this report 
and as many of the weaknesses had already 
been identified through our self-assessment 
process, we are well under way at making the 
changes needed”. 

Nevertheless, Stockport’s fall from grace 
has angered local MP Ann Coffey. 

She told FE Week : “I will be seeking an 
urgent meeting with the principal to under- 
stand what has gone wrong and more impor- 
tantly how this college is going to return to 
an outstanding grade.” 

It was the third college to fall dramatically 
from outstanding under Ofsted’s current 
common inspection framework, introduced 
last academic year. 

City of Liverpool College got grade fours in 
every headline inspection field in March — 
four years after it achieved an overall grade 
one. 

Its principal, Elaine Bowker, took up post 
in mid-2011 having moved from a strategic 
director role at Manchester City Council. 

And City of Bristol College fell from good to 
inadequate the following month. 

Its principal, Lynn Merilion, had been in 
post for around six months having left her 
three-year principal role at Stockport College. 


She had been at Stockport since 2001, ini- 
tially as director of planning and quality, and 
since 2006 as deputy principal for curriculum 
and quality. 

Both colleges were issued with notices of 
concern by the agency and Liverpool is yet to 
be the subject of an Ofsted monitoring report. 

However, Stockport College had already 
been issued with a financial notice of con- 
cern — still in place — by the agency before 
Ofsted’s report. 


Its financial problems include the 2011 
axing of the second phase of a £100m rebuild 
after the Learning and Skills Council pro- 
gramme collapsed, despite the college already 
having invested £4m. 

An agency spokesperson said the college 
would be getting another notice of concern 
in relation to the Ofsted result, adding: “We 
are considering the action to take in line with 
government policy as set out in Rigour and 
Responsiveness in Skills.” 


Facing up to an Ofsted grade four result Bristol revisited 


Keeping its outstanding grade from 
Ofsted was always going to be tough, but 
being branded inadequate was still hard 
to take for Stockport College, FE Week 
deputy editor Chris Henwood learns in 
an exclusive Q&A with principal Stephen 
Carlisle and his deputy, Karen Moss. 

Chris Henwood: How do you account for the 
fall from outstanding to inadequate? 

Stephen Carlisle: In the years since the last 
inspection, the college success rates, particu- 
larly on long courses, have declined and that’s 
at a time when the average for the sector has 
improved. 

We always therefore felt that we would be 
in some difficulty maintaining our outstand- 
ing status. Our judgement was that we would 
require improvement as a college. 

There were a number of issues within the 
college. I don’t want to make an excuse out of 
finances, but we had serious problems with 
our failed building programme that was part of 
the legacy of the Learning and Skills Council 
property fiasco. 

We had problems in terms of restructuring 
the college on at least two occasions and hav- 
ing to make significant redundancies. I arrived 
last November and before I got here there was 
serious upheaval and that was reflected in 
stability of staff — maintaining the good staff 
— and things like there had been no pay award 
in the college for a number of years and clearly 
occasionally that leads to staff leaving or fail- 
ing to recruit good staff because of pay rates. 



Stephen Carlisle 

CH: What’s happening with regards the Skills 
Funding Agency’s financial notice of concern, 
issued before the inadequate grading? 

SC: We’ve been judged to be satisfactory with 
regards financial health, which is an improve- 
ment, however we still require another year 
of improving our financial position to get to 
good, and at that stage we expect to have the 
financial notice of concern lifted. 

We’ve made savings in the college through 
fewer posts, we have sold a building and we 
have some money coming in from that. That 
improves our position in the sense that we can 
pay off some of our loans which are causing se- 
vere problems in terms of our ability to finance 
those year on year. 

CH: How many posts have been cut at the 
college as part of the efforts to improve your 
financial situation? 


SC: At the end of the last academic year we lost 
around 72 posts at the college — that’s about 10 
per cent of our workforce. 

CH: Apart from the overall grade, what was 
the most disappointing element of the report? 

Karen Moss: We were inspected the last week 
of September, so obviously very early on — 
which we can do nothing about and we accept 
that — but Ofsted looked at a self-assessment 
report and data that went back to 2011/12, 
when our long course success rates at 16 to 
18 were 78.6 per cent which we know was not 
good enough. 

But at the close of 2012/13 our success rate 
for 16 to 18 long was 80.1 per cent. None of 
that was taken into consideration when they 
came in because they said our data was not yet 
complete. The overall long course success rate 
in 11/12 was 78.8 per cent. In 12/13 it was 80.3, 
so again an upward trend that came out two 
weeks after the inspection. 

CH: What is the post-inspection plan? 

KM: We’ve used the report as the basis for the 
post inspection action planning. We’re sharing 
this with all staff and they have had an input 
into the actions. All the management team 
have been action planning with the senior 
team. We’ve planned it out with deadlines, 
what we’re going to do about every aspect and 
we’ve already started taking actions against 
each of the categories, under leadership and 
management, outcomes for learners, etc. 


Ofsted has told leaders at City of Bristol 
College they are making “insufficient pro- 
gress” on learner outcomes eight months 
after they were hit with an inadequate 
grading. 

A monitoring visit to the college has 
resulted in a report that criticised efforts 
to raise success and completion rates on 
apprenticeships. 

However, inspectors also said there had 
been “reasonable progress” in every other 
area they looked at, including quality of 
provision, and quality of teaching, learning 
and assessment. 

Principal Lynn Merilion told FE Week: 
“We are very pleased with the monitoring 
visit report which confirms that we are 
making good progress on our journey to 
outstanding. 

“The inspectors recognised that we have 
a robust post-inspection action plan in 
place and described our management team 
as having a ‘clear focus on bringing about 
change and improving the quality of provi- 
sion’.” 

She added: “We still have work to do, but 
the report is very encouraging and shows 
that we are moving in the right direction.” 

A Skills Funding Agency spokesperson 
said: “To date, reasonable progress has 
been made in the majority of areas, how- 
ever, we would like to see a continuation of 
improvements being made in all areas. 

“Our notice of concern remains in 
force until a full re-inspection 
determines that the college is no longer 
inadequate.” 
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four as others gain outstanding 


A Surrey sixth form college is celebrating 
an outstanding Ofsted report having been 
branded inadequate just over three years ago. 

John Ruskin College, in South Croydon 
(pictured below), got grade one praise for 
each headline inspection field bar outcomes 
for learners, which was deemed to be good. 

Ofsted, whose report came out on Novem- 
ber 8, last visited the college for a full inspec- 
tion in May 2011, rating it as satisfactory 
(now requires improvement). 

It had been labelled inadequate in April 
the previous year, but at the time praised 
principal Tim Eyton-Jones who had taken up 


post eight months before. 

“After a period of decline when the future 
of the college was uncertain, the new princi- 
pal and governors have set ambitious targets 
for improvement,” it said in the 2010 report. 

But now Ofsted has said the 900-learner col- 
lege had seen “overall success rates improve 
rapidly and are significantly higher than the 
national average for similar colleges.” 

It added: “The effectiveness of leadership 
and management is outstanding at all levels 
and has transformed the college, provid- 
ing excellent opportunities for learners to 
achieve.” 



John Ruskin College students and staff 



Ofsted 


BLACKPOOL 

AND THE FYLDE 



s 
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Mr Eyton-Jones said: “I am delighted about 
the grade and the complimentary report writ- 
ten by Ofsted. 

“The report confirms our view that as a 
specialist vocational College we provide an 
outstanding opportunity to all our students. 

“We will not stop improving with this re- 
port. Our new GCE A-level programmes have 
proved successful and together with our di- 
rect entry from Year 9 next September, we are 
offering real high quality vocational choice 
for the students and parents of Croydon. 

“I would like to take this opportunity to 
thank the governors, staff, students and our 
partners in the local community for their sup- 


port and hard work in making this happen.” 

The news comes with Blackpool and the 
Fylde College having also clinched an out- 
standing grade (pictured above). 

The general FE college had been ranked as 
good following its last inspection, in 2007. 

Principal Bev Robinson said: “As a college 
serving a diverse community, we are privi- 
leged to work with students and partners to 
enable them to appreciate and realise their 
full potential. 

“We are extremely pleased that Ofsted has 
recognised our long standing commitment 
and contribution to students, schools and 
employers’ remarkable achievements.” 
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On location at the Skills Show 


From Birmingham in 
2013 to Brazil in 2015 



Around 700 talented young people competed 
to be crowned the best in the UK at this year’s 
Skills Show. 

The event, in its second year, plays host to 
a series of sector competitions to find the UK’s 
best young craftsmen and women with the aim 
of getting them through to WorldSkills 2015, in 
Brazil. 

Winners were announced last night and the 
medallists will be invited to a selection event 
in Loughbrough, in January, to assess their 
skills and personal attributes. 

It will be followed by more training and 
honking of skills in the lead up to the biennial 
WorldSkills competition, alongside mentoring 
to help competitors cope with the experience. 

Head of international skills development at 
the National Apprenticeship Service Eu->gene 
Incerti (pictured) explained to FE Week 
reporter Rebecca Cooney how competitors got 
there, and what was next on their WorldSkills 
journey. 

Most young people need a nudge from their 
tutors to get them started, said Mr Incerti. 

“Very few people will think ‘oh I’d like to go 
to a competition’, it’s somebody whisper-- ing 
‘you should have a go at that’,” he said. 

Sometimes, he added, the level of technical 
skill may not be the most important thing. 

“Enthusiasm is number one,” he said. 

“If they’re really keen on the subject, where 
you don’t have to teach them because they 
want to learn that’s the sort of people we’re 
after. 

“It’s better to see them do the basics right at 
this stage so they’re on solid base and easier to 
take forward, rather than somebody who can 
do the flashy bits but not the basics.” 

Competitors normally come up through re- 
gional competitions, but being the best in your 
area does not guarantee getting through to the 
national finals, warned Mr Incerti. 

“After the regional heats the top 10 or 15 
highest scorers nationally may be invited to 
the final. 

“So you could be the highest scoring in 
Cornwall for example, and still not get to 
the final because it’s about the quality of 
the competitors, so they are all consistent 
nationally. ” 

“The experts we have out there now are not 
looking for the finished product, really we’re 
just looking for the spark of potential,” he 
added. 


Our Mann joins former dragon to have a go 
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Pictures by Professional Images 


From left: Matt Ruckwood from Bedford College, Theo Paphitis and Shane Mann tentatively put 
sensory skills to the test trying to guess what’s in the box at Bedford College’s Have a Go stand 



Theo tries Solihull College’s flight simulator with Shane acting as wingman 



Shane and Theo meet Oscar the talking robot from Smart Training and Recruitment 


At this year’s Skills Show, patron and former 
Dragons’ Den investor Theo Paphitis could be 
found striding around Birmingham NEC at 
breakneck speed doing Have a Gos and gener- 
ally getting into the swing of things. 

Shane Mann, FE Week’s director of opera- 
tions, caught up with him to find out what he 
thought of this year’s show. 

“I don’t think I need to try and put into 
words what the show is about this year... you 
can hardly move, it’s rammed,” said Theo. 

“The success of this show now is going to 
give us a springboard to go on to the next 
stage. 

“Birmingham has proved a concept — if 
you have a big skills show, people want to 
be involved in it, they want inspiration and 
information, and it’s out there today.” 

Theo said he was keen to keep growing the 
show, so that as many young people as pos- 
sible could come and be inspired by it. 

“We had 70,000 odd kids last year on the 
Thursday and Friday,” he said. 

“This year we’ve built on that, we’re at 
100,000 plus and I don’t think we could physi- 
cally get many more people in here next year, 
it’s just not possible. 

“So we’ve got to look at ‘what else do we do 
from here?”’ 

“I mean there’s Saturday, but that’s very 
much a family day, so we still need that week- 
end day, which reaches a different audience.” 

This “next stage” he said, could be a series 
of regional Skills Shows. 

“While we’re talking about different audi- 
ences, the show in Birmingham has proved 
that it works, why shouldn’t there be one in 
the North East? Why shouldn’t there be a 
Skills Show in the south, or in Scotland or 
Wales?” 

Theo confirmed he would be staying on as 
patron next year, saying he was “committed” 
for at least the next year. 

“For me the most exciting thing about the 
Skills Show is not one individual thing,” he 
said. 

“For me the most exciting thing is all the 
people out there, it’s working, and if you put 
so much energy and time in and so many 
people put energy and time and effort into 
this show, to see it working — it doesn’t get 
better than that.” 



Download our Skills Show souvenir 
edition from www.feweek.co.uk 

Also see WorldSkills UK national 
finals league table on page 24 


r , V 1 
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- FE Week team out and about 


Nick Clegg talks to the editor about traineeships 
and the review of youth employment schemes 


Deputy Prime Minister Nick Clegg has 
warned against the dangers of exploiting 
young people through unpaid traineeships. 

In an exclusive interview with FE Week at 
the Skills Show in Birmingham, Mr Clegg 
said the new government-funded traineeships 
with unpaid work placements lasting up to 
five months were “constantly under review”. 

“I think over time what we need to do is 
make sure all these routes into full-time, fully 
paid work whether internships, trainee- 
ships, apprenticeships, never ever become an 
excuse for cheap labour,” he said. 

Mr Clegg acknowledged that with such 
schemes there was always a risk of exploita- 
tion, but said the government would be keep- 
ing a close watch on them. 

“We are the first government to introduce 
an apprenticeship minimum wage, so we’ll 
constantly keep this under review because 
we certainly don’t want to sully the good 
name of these initiatives by not making sure 
that young people can also financial survive 
as they’re learning on these schemes,” he 
said. 

During the same interview, Mr Clegg also 


revealed that the outcome of the cabinet 
review into the schemes available through 
the government’s £1.5bn Youth Contract 
programme was “impending”. 

“I’ve asked [Cabinet Office Minister] Sir 
Jeremey Heywood to conduct this review, 
he’s now coming to the latter stages of his re- 
view but he hasn’t yet submitted his report... 

I hope he will be able to do so in a couple of 
weeks,” he said. 

“I’ve had several discussions with him 
and his team, and constantly pushed them to 
be more ambitious about creating a simpli- 
fied system, also making sure that the kind 
of information, advice and guidance which 
is provided for pupils at school — when it 
has the biggest impact — is more profession- 
ally, systematically and consistently done 
across the school system, and I know Michael 
Wilshaw and Ofsted are very much of the 
same view as well.” 

He added: “I listened very closely to what a 
lot of young people told me about the dizzying 
array of choices they face when they’re look- 
ing to bridge the world of education to the 
world of work and I’ve spoken to FE college 



From left: Nick Clegg talks to FE Week 
editor Nick Linford at the Skills Show 


leaders, to employers. 

“Everybody agrees it’s just too 
complicated, and the choices for 
youngsters need to be dramatical- 
ly simplified so that the junctions 
in the road, if you like, are more 
clearly signposted for them.” 


TRIBAL 
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OCR: HELPING YOUNG PEOPLE GET RE> 


• OCR to drive enhanced vocational training support 

• Further education colleges and training providers can access inspiring vocational 
learning programmes and essential tools 


As increasing emphasis is placed on the nation's need for young people with outstanding vocational 
abilities, Charlotte Bosworth, Director of Skills & Employment at OCR, highlights the support her Exam 
Board can offer in ensuring further education colleges and training providers are equipped to make 
sure the students of today can make an active contribution in the workplace tomorrow. 

There is common agreement as to the merit of combining core academic study with high quality vocational 
qualifications. Indeed, this belief has support from the Government down as demonstrated by the reforms the 
Department for Education has introduced to enable 14 year olds to do just that. This is supported with calls 
from the respected Wolf Review of vocational education which not only recognised its real value, but called for 
such learning to be delivered through a coherent strategy. 

With 1 million youth unemployed and significant skills gaps identified in important sectors such as engineering 
and health, it is essential that a concerted effort to support vocational training is made if we are to make 
progress in developing the skilled individuals our economy will require in years to come. 

OCR is at the heart of such efforts. We believe strongly in the benefits vocational training can deliver, both 
to allow young students to realise their individual potential, as well as appropriately preparing them for the 
challenges of the world of work. 



That is why our offering to further education colleges and training providers is so compelling. As the only Exam 
Board that is part of a university, OCR, with our links to The University of Cambridge, is already well placed to 
understand the challenges all teaching and training providers must overcome, especially around curriculum planning and delivery as funding and 
regulatory pressures mount. To help replicate the outstanding success of our qualifications, we have enhanced our commitment to vocational 
training with the launch of a full package of support services, designed specifically for the delivery of vocational training. 




We worked closely with OCR to develop a 
learning programme for the 2nd Chance 
School. We found their knowledge and 
expertise in this area invaluable in developing 
a curriculum model for the college that helps 
young people prepare for employment, further 
education or further training. 11 


Brian Linden 

Founder 2nd Chance College 


We intend to work in partnership with 
providers and employers so the vocational 
skills students acquire are highly relevant for 
the workplace they will eventually enter. 

Delivering high quality practical and 
vocational training is challenging, but with the 
correct planning, resources and commitment, 
it can help build the confidence and self- 
esteem of students so they are encouraged 
to embrace an enterprise culture, be creative, 
display entrepreneurial skills and, ultimately, 
make a telling and lasting contribution when 
they assume their chosen careers. 


To watch a short film on our recent pilot traineeship programme please visit ocr.org.uk/traineeships 





\DY FOR THE WORLD OF WORK 



How OCR can support you 

The Cambridge name on our qualifications builds upon our 
heritage and history. OCR uses the Cambridge Approach 
to Assessment to develop creative and inspiring vocational 
qualifications, as well as working with practising tutors/ 
teachers, industry specialists and leading employers so a 
holistic strategy drives our vocational training objectives. 

By working with OCR to deliver high quality vocational 
training, providers will have access to the expertise to help 
build confidence in young people through a range of 
practical projects that will encourage students to stretch 
themselves; teach them to take responsibility for their own 
learning and foster an enquiry based approach to learning 
sought after in the workplace. 


Get in touch 

If you want to find out more about how OCR can help you 
deliver the vocational training the country so badly needs, 
please get in touch. We are happy to discuss setting up 
vocational skills pilot schemes across a variety of specific 
or customised learning programmes. By doing so, you are 
providing a pathway for young people to get into and get on 
in the world of work. You can, with the support of OCR, help 
make a difference to their future employment prospects and 
the economic health of the nation. 

For further information about vocational skills 
pilot schemes contact Charlotte Bosworth, 
Director of Skills & Employment, OCR, 
email charlottep.bosworth@ocr.org.uk 



U 


The programme itself was well 

designed its flexible in its 

learning and we were able to meet 
learner needs individually. V 


Sonia McCluskey 

Managing Director of SET Training Ltd 



My advice on coming on the 
Traineeship, go for it there's 
nothing wrong with going and 
trying new things. 


Go create your life, cause no one 
else is going to do it apart from 
yourself. V 


Yazmin Muir 
Learner 
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FE Week experts 

Keeping apprentice assessment 
and commercial interests apart 


How do you judge whether apprentices are 
truly prepared to qualify, and who decides? 
Iain Macdonald puts the case for an inde- 
pendent body. 

T\ /I" uch has been said about apprenticeships 
-L V -Lover the last year and the debate came to a 
head last month with publication of the govern- 
ment’s Future of Apprenticeships in England: 
Implementation Plan. 

What has been particularly heartening is 
the recognition that employers are central to 
the process and require more certainty that 
the apprenticeships they are offered are fit for 
purpose. 

Building on the recommendations of the 
Richard Review, the government’s plan calls for 
apprentices to undertake an independent assess- 
ment of competence at the end of their training, 
where the industry determines appropriateness. 

Coming from an industry where health and 
safety procedures are vitally important and 
operatives often work alone and unsupervised 
with hazardous equipment and procedures, this 
is something I fully endorse. 

By placing 
the delivery of 
assessments in 
the hands of an 
impartial, industry- 
led body, employers 
eliminate the risk 
of commercial 
and other interests 
diluting the rigour 
of the assessment 
process 

The assessment process that has applied to 
the electrotechnical industry since 1985 provides 
proof that the candidate is ready, willing and 
capable of applying what they have learned 
during their training in a set of structured as- 
sessment exercises intended to provide as near 
to a real-world scenario as possible before they 
finally qualify. 

Such final assessments should be determined 
by industry and our experience has shown 
should preferably be delivered by an independ- 
ent, non-profit organisation to ensure employers 
have access to an effective, neutral advocate in 
the development and maintenance of assess- 
ment standards. 

The apprentice’s chosen industry should take 
the lead in determining the content, length and 
nature of the assessment exercises. 

And employers should be demanding that the 
candidates demonstrate skills at qualification 
which they can deploy to the advantage of those 
that are sponsoring their training. 

There would be three benefits to adopting this 



approach. 

First, it would allow the companies from 
within an industry to agree the core competen- 
cies they need from their employees at qualifica- 
tion. 

In turn, this would ensure the apprenticeship 
and the final assessment are broadly centred on 
developing and testing those competencies. 

And finally, it would provide employers with 
a structure for developing their apprentice’s 
skills on site and a fair degree of certainty that 
once they have passed the final assessment, 
their trainee is truly work-ready. 

But what about administering the assess- 
ment? I mentioned the need for an independent, 
not-for-profit custodian, created to represent 
the industry, and this is something I believe is 
crucial. 

By placing the delivery of assessments in 
the hands of an impartial, industry-led body, 
employers eliminate the risk of commercial and 
other interests diluting the rigour of the assess- 
ment process. 

Putting control of final assessments in the 
hands of training providers and FE colleges 
and others with a commercial interest in the 
outcome would not work as they will always be 
vulnerable to assertions that they have a conflict 
of interest. 

If final assessments are conducted indepen- 
dently of training delivery then all parties to 
the apprenticeship can focus on developing and 
delivering a high quality apprenticeship experi- 
ence capable of meeting the industry’s bench- 
marks and providing a steady supply of trained 
professionals performing to industry standards. 

This approach would ensure the apprentice- 
ship system across all industries continues to 
deliver high quality candidates to industries 
which are in need of skills. 

Apprenticeships would move a step nearer 
to closing the quality gap perceived by many 
employers and others, such as universities; 
employers would be confident that they have an 
apprenticeship system in place which deliv- 
ers the skills they will need in the future; and 
training providers could be confident they are 
delivering quality training that meets the needs 
of employers and industry. 

And, by making independent assessment 
a part of the process, we can help protect and 
develop confidence in the apprenticeship brand, 
which will have the additional benefit of enhanc- 
ing credibility and encouraging more participa- 
tion. 

Iain Macdonald, chief executive, National Elec- 
trotechnical Training, the independent training 
charity for the UK electrical installation industry 


Employers 
prepare to take 
wheel of new 
Career Colleges 

Career Colleges will set their 14-year-old 
learners off on the path of a career with 
the aim of getting them into a job anywhere 
from the ages of 16 to 19, explains Ruth 
Gilbert. 

A s a previous college principal who has 
spent the last ten years working on qual- 
ity improvement and business turnaround in 
FE, I know that there is no single approach or 
solution to the provision of appropriate and 
inspirational vocational education. 

We are operating in an education system with 
many different options for parents and learners 
to navigate. 

Grades and league tables play a huge part 
in decisions on which institution is chosen by 
parents of young people. 

However, I believe FE could and should more 
strongly emphasise outcomes for learners in 
terms of work and progression to higher educa- 
tion. We know that success on a course is not a 
ticket to success in work and life. 

In the UK, employers in a variety of indus- 
tries tell us that graduates and job applicants 
completing FE are ill-prepared for the world of 
work. 

We have one million young people unem- 
ployed and yet we have vacancies across a wide 
range of industries and employers, with some 
significant growth and work opportunities. 

This is a situation that needs to be addressed 
and is the inspiration behind Lord Baker’s 
vision for a new type of education for 14 to 
19-year-olds. 


Employers will 
be the driving 
force behind this 
unique and highly 
innovative model 
of education 

Starting on a career path at the age of 14, just 
as they do in Germany, Austria and the Nether- 
lands, gives learners a headstart in preparing 
for the world of work. In these countries, youth 
unemployment is much lower and vocational 
education is far more respected. 

This vision formed the basis for a new chari- 
ty, the Career Colleges Trust which is supported 
by trustees from the Edge Foundation, Helping 
Hands, City & Guilds, OCR and Pearson. 

The chairman is Luke Johnson, the serial 
entrepreneur, best known for putting Pizza Ex- 
press on the map, previous chairman of Chan- 
nel 4, and a range of businesses past and present 
in hospitality and catering, including Patisserie 
Valerie, Gail’s and Giraffe. 

Specialist industry involvement is intrinsic to 
the Career College vision. 

While FE colleges will establish their own 



Career Colleges, employers will be the driving 
force behind this unique and highly innovative 
model of education, ensuring that learners are 
prepared for the world of work, with skills to 
match the needs of the labour market. 

Industry partners will play a major part in 
the design and delivery of the curriculum. FE 
colleges are the ideal partner and sponsor for 
these new institutions as they already have 
strong vocational expertise and can provide 
access to specialist facilities, strong infrastruc- 
ture, enrichment and support services. The 
Career Colleges Trust will support FE colleges 
with best practice in curriculum planning and 
delivery, IT infrastructure, student tracking and 
support systems. 

Career College specialisms will cover a range 
of sectors, including catering, hospitality, tour- 
ism, finance and insurance, health and care, 
cultural and creative arts, and construction. 

Students will still study traditional academic 
subjects, including maths, English and science, 
alongside these vocational and industry special- 
isms. 

Integral to the curriculum will be practical 
opportunities to develop the social skills and 
commercial acumen to prepare the young peo- 
ple for employment and self-employment. 

The first Career College is expected to open 
in September, in Oldham. It will be a digital and 
creative Career College. 

That will soon be followed by the Bromley 
Food & Enterprise Career College, because 
hospitality is the third largest sector for jobs in 
South East London. 

There are many more proposals for a variety 
of Career Colleges around the country. 

We hope that within four years, we will have 
40 Career Colleges open, supporting at least 
25,000 young people; to broaden their horizons 
and prepare them for work. 

The over-arching goal for a Career College 
is that every young person when they leave at 
either 16 or 19 will be in work, training or educa- 
tion. I am confident that this will happen and 
that Career Colleges will help to raise esteem of 
vocational education in general. 

Ruth Gilbert, chief executive, 
Career Colleges Trust 
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FE Week expert 

Making vocational education the ‘envy of the world’ 



After a year in office, Skills Minister Mat- 
thew Hancock provides an update on his 
four priorities for vocational education. 


I t’s one year since I spoke last at the Associa- 
tion of Colleges (AoC) annual conference. 

I’d been a minister for about a month at that 
point, and I laid out my priorities for voca- 
tional education. They were easily summed up 
as my TASQ— that’s traineeships, apprentice- 
ships, standards and qualifications. 

One year on, they’re still the priority, and 


we’ve achieve a great deal in each area. 

Traineeships were launched in August, for 
example. 

The sector responded enthusiastically; more 
than 500 training providers have pledged to 
take on trainees, hundreds of companies of all 
sizes are interested in offering placements. 

Across 
traineeships, 
apprenticeships, 
standards and 
qualifications, 
we’ve achieved a 
lot in the past 12 
months 

It is, in fact, one of my proudest achieve- 
ments as a minister to have seen traineeships 
become a reality. 

They started off as an idea — a way to 
combine work preparation, work experience, 
maths, and English. They’re now a programme 
delivering all those skills and more. 

To make sure that traineeships provide the 
best possible training we have made an extra 
£20m available for young people over 19-years- 


old to take part, too. 

The second of my priorities, the A, is ap- 
prenticeships. 

It was my pleasure last month to launch the 
Future of Apprenticeships report alongside the 
Prime Minister at the Mini plant in Oxford. 

Even the St Jude’s day storm couldn’t 
dampen enthusiasm for the new model. 

The principle behind the new approach is 
simple: we want to drive up quality, and sim- 
plify the apprenticeship system. 

The new standards, which are being crafted 
by trailblazers in important industrial sectors, 
will be available by the end of 2014. 

They build on the work we’ve already done 
to improve the apprenticeship brand. We have 
more apprentices today than ever before, and 
will continue the good work to increase the 1.5 
million new apprenticeship starts since 2010. 

Standards are third on my list of priorities. 
That means raising standards across vocation- 
al training, with a particular focus on English 
and maths. 

If we need any evidence this is an urgent 
task, just look at the OECD’s recent survey of 
adult skills. It made for grim reading. Out of 
24 developed nations, England ranks 22nd for 
literacy and 21st for numeracy for 16 to 24-year- 
olds. More damning still is the fact that our 
young people, fresh from the education system, 
perform worse than their grandparents. 

So we are raising literacy and numeracy 
standards wherever and whenever we can. 

Of course, this includes FE colleges, where 


we know many who are yet to attain their 
maths and English GCSE pursue vocational 
courses. 

To help them, we introduced a bursary 
scheme to attract the brightest and the best to 
teach English and maths in the FE sector. Tal- 
ented graduates can access £20,000 when they 
choose teach in a college. 

Which brings me to the Q of my priorities — 
qualifications. 

This month UKCES published the Adult 
Vocational Qualification Review, which is the 
latest step to drive up the standards of voca- 
tional courses. 

We are using this review to inform the deci- 
sions being made for a coherent, comprehensi- 
ble skills system and I recommend that anyone 
who works in the sector should read it and take 
on board Nigel Whitehead’s views. 

So across traineeships, apprenticeships, 
standards and qualifications, we’ve achieved a 
lot in the past 12 months. 

They remain my priorities. Just as impor- 
tant, the big picture is the same too — I want 
us to have a vocational education and skills 
system that is the envy of the world. That’s 
what I’m committed to. One year into the job, 
and with the AoC conference coming round 
again, it’s every bit as strong. 


Mr Hancock is due to be speaking at the 
Association of Colleges’ conference on Tuesday, 
November 19, between 12.30 and 2pm in Hall One 
of Birmingham's International Convention Centre. 
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FE Week experts 

The taxing issue of future funding in a world of cuts 


With government spending on adult skills 
set to fall over the coming years, Mark 
Corney tries to find a way through the 
narrowing funding options. 

rnhe very existence of the Department for 
A Business, Innovation and Skills (BIS) sharp- 
ens up the competition for resources between 
adult skills and higher education. 

The highly-respected Institute for Fiscal 
Studies (IFS) projects that BIS funding of ‘non- 
investment’ spending on adult skills will fall by 
61 per cent in 2017/18 compared to 2014/15. This 
is equivalent to a 55 per cent cash cut. 

Importantly, loan expenditure for fees and 
maintenance do not count as BIS resource 
spending. It is treated as non-cash expenditure. 
Consequently, the focus of the 55 per cent cash 
cut is on grant funding. 

In 2014/15, grant spending by the Skills Fund- 
ing Agency - excluding European Social Fund 
money - will be about £3bn. By 2017/18, it could 
be cut by £1.6bn. 

The estimate is based on five assumptions. 

First, the next government, whatever its com- 
plexion, will not raise taxes or cut welfare above 
current plans to 2017/18. 

Second, NHS, overseas aid and pre-16 schools 
funding is assumed to be protected by inflation. 

Third, BIS will face a real terms cut in spend- 
ing of 2 per cent in 2016/17 and 2017/18 in line 
with every other department or area of public 
spending including 16 to 19 education and train- 
ing. 



Fee loans of up 
to £9,000 have 
not deterred our 
brightest 18 to 
24-year-olds from 
entering full-time 
higher education” 

Fourth, the £4bn science and research budget 
will be protected in cash terms given its contri- 
bution to growth. 

And fifth, the number of full-time entrants 


into undergraduate higher education will be 
maintained at around 350,000 — with fee loans 
of £9,000 and maintenance loans and grants 
of up to £7,000 available per student — on the 
grounds that full-time education is preferable to 
youth unemployment. 

Clearly, projected cuts of £1.6bn to the adult 
skills budget contextualise the exam question 
for the Richard Review: find a mechanism that 
puts downward pressure on prices so that more 
apprentices can be funded for less. 

But just as there are priorities in higher 
education, such as science and research, there 
are priorities in adult skills, such as apprentice- 
ships. 

The problem is protecting adult apprentice- 
ship grant spending of £0.65bn only adds pres- 
sure to find the entire £1.6bn from the remain- 
ing grant budgets, namely adult FE (£1.6bn), 
employer ownership (£0.1bn), community learn- 
ing (£0.2bn), adult learner support (£0.2bn), the 
national careers service (£0.1bn) and skills and 
infrastructure budgets (£0.2bn) although the last 
in the list has taken a hit to protect front-line 
provision in 2015/16. 

Importantly, however, there is little room left 
for turning grant funding into loan funding in 
the world of adult FE fees. 

A key rule is that expected loan repayments 
to the Treasury must be more than 30 per cent. 

Estimated repayments for fee-loans for 24+ 
Level 3/4 qualifications are 60 per cent. 

A possible option would be to turn the £300m 
of grant funding for 19 to 24 Level 3/4 qualifica- 


tions into fee loans (although there is no main- 
tenance support for this group of FE students 
unlike their higher education counterparts). 

But the remaining £1.3bn adult FE budget 
which is used to support basic skills and Level 
1/2 provision could not be turned into loans. 
This is because expected repayments to the 
Treasury are bound to be much less than 30 per 
cent. By comparison, significant room remains 
for turning grant funding into loan funding in 
the higher education sector. 

Every full-time undergraduate student is 
entitled to a maintenance loan. In addition, 
maintenance grants are paid to students from 
families with gross income of less £42,620. This 
will cost the Treasury £1.55bn in 2014/15. 

The IFS mentions the option of turning main- 
tenance grants into loans. To do so, would pre- 
vent the cuts of £1.6bn to adult FE at a stroke. 

Fee loans of up to £9,000 have not deterred our 
brightest 18 to 24-year-olds from entering full- 
time higher education. Turning maintenance 
grants into loans would still leave the same level 
of cash in the hands of the poorest students and 
the loans would remain income contingent. 

Such a move also opens-up the possibility 
of turning grant funding for 19 to 24 Level 3/4 
courses into fee loans, with BIS redirecting the 
£300m saved to provide maintenance loans. 

The result would at least be a degree of equity 
between full-time university and FE college 
students. 

Mark Corney, independent policy consultant 


Defending colleges and their ‘realistic’ workplace offer 


Traineeships are the latest example of the 
myth that colleges cannot provide a true- 
to-life working environment for learners, 
says Lynne Sedgmore. 

T here is a strange policy gap that English 
politicians of all parties fall into when 
thinking about vocational education. 

They present choices for young people in 
terms of either going to university or taking an 
apprenticeship; linking and limiting their policy 
options to improving one or the other — if not 
both. 

They bemoan the low status of vocational 
study but then undermine it further by their 
rhetoric, actions and misunderstandings. 

We are not arguing that places at university 
or good apprenticeships are bad options. For 
many young people they are the right choice. 

There is however, a third choice, made by far 
more young people than ever get the chance of 
an apprenticeship — the choice to undertake a 
course of vocational education in a college. 

The numbers of apprenticeship places for 16 
to 19-year-olds is small and falling. Despite con- 
sistent and high profile action from successive 
governments, vocational FE is the only realistic 
alternative to academic study, though you might 
not realise this listening to ministerial and 
policy sound bites. 

The latest example of downplaying the FE 
contribution concerns work experience, now 
seen as an essential part of most study pro- 
grammes for 16 to 19-year-olds and the dominant 
element of the new traineeship scheme. 


A college 
enterprise can 
give students 
an insight into 
real commercial 
pressures and 
the experience of 
dealing directly 
with customers, 
but still have staff 
whose primary 
focus is on student 
learning and not 
shareholder profit 

It is highly unlikely that employers, who are 
rapidly turning their backs on 16 to 19-year-olds, 
will provide sufficient substantial and high qual- 
ity places to meet the hugely expanded demand 
that curriculum reforms have generated. 

One way of filling the gap is to build on the 
many and varied ways in which colleges pro- 



vide realistic working environments (RWEs), 
but the Department for Education has gone out 
of its way to damn that valuable contribution 
with faint praise. 

Again, we do not deny that a well-organised 
and substantial placement with a good and com- 
mitted employer should be the gold standard in 
respect of work experience. 

We do, however, challenge the implied 
view that any work experience with an 
employer, however limited and contrived and 
short term, is always better than a well-planned 


programme in an RWE. 

College farms, training restaurants, travel 
agencies, florists, hairdressing salons, body 
shops and a host of other commercially-man- 
aged activities offer valuable experience for 
students across a whole range of vocational 
areas. We ought to be celebrating what they 
achieve and finding ways of expanding their 
contribution rather than stigmatising them as 
second best. 

We need to use RWEs because of the shortfall 
in good employer placements, but we should 
also use them because they meet needs that 
employment-based options do not. After all 
(thankfully), surgeons do not learn the first steps 
in dissection on real patients and pilots make 
their first flights on a simulator. 

A college enterprise can give students an 
insight into real commercial pressures and the 
experience of dealing directly with customers, 
but still have staff whose primary focus is on 
student learning and not shareholder profit. 

Oddly, government is more than capable of 
celebrating this same approach outside FE. 
When University Technical Colleges (UTCs) 
reinvent this particular wheel it is (rightly) 
praised as forward-thinking and innovative. 
When Edge sets up a training hotel or Lord 
Baker announces a new raft of Career Colleges it 
is seen as progressive and exciting. 

It’s a pity however that we don’t make more 
of the outstanding practice that already exists in 
plenty across FE. 

Lynne Sedgmore, executive director, 157 Group 
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Do colleges train too many hairdressers? 


Plenty of apprenticeship starts and a high 
public spend on training would suggest a 
wealth of hairdressers, but an employer 
survey has indicated a lack of trained 
staff. Michael Davis investigates the 
apparent “disconnect”. 

O ur company intranet recently saw a lively 
discussion about the acceptable price of a 
man’s haircut. 

A rift sharper than a barber’s shears formed 
between gentlemen who felt £6 was the upper 
limit they were prepared to pay and those happy 
to shell out much more. 

As well as offering a fascinating window into 
the coiffuring habits of staff at the UK Commis- 
sion for Employment and Skills, hairdressing is 
often presented as way into a broader debate. 

While technical experts worry about the finer 
points of supply and demand of skills in the UK 
labour market, the debate might be summed up 
with a single question — do colleges train too 
many hairdressers? 

A range of statistics can be marshalled for 
both sides of the argument (with hairdressers’ 
associations firmly on the side you’d expect). 

But look closely at the productivity and wage 
data for hairdressers and a couple of things 
stand out. 

Hairdressers’ productivity is lower than other 
comparable jobs, and less than the average 
across the economy. 


Their wages are similarly below average — 
less than half the median for all jobs, and falling. 
This low and apparently declining price sug- 
gests that the labour market is amply supplied 
with hairdressers. 

There’s no doubt that learning to cut hair is 
popular. The associated frameworks consistent- 
ly fall within the top ten in terms of apprentice- 
ship starts, and the public spend is consequently 
high. 

Why, then, does the UK Employer Skills 
Survey — the most comprehensive survey of its 
kind — tell us that more than one-in-three va- 
cancies in the sector were hard to fill for “skills 
reasons”? This is more than twice the rate of 
similar vacancies economy-wide. 

The only plausible reason is that there’s a 
disconnect between the skills taught by provid- 
ers and the needs of hair and beauty employers. 
And that disconnect, in turn, fuels the low wages 
of hairdressers. 

The commission has long argued that the 
solution to such mismatches is for much closer 
cooperation between providers and employers 
on courses and qualifications. 

This would be a mutually beneficial arrange- 
ment for all involved. In his much-anticipated 
review of adult vocational qualifications, 
published last week, our commissioner Nigel 
Whitehead argued exactly this. 

Rigorous, recognised and relevant vocational 
qualifications can transform lives and liveli- 


hoods. They can empower individuals to invest 
in their future. And they can grow the pop-up 
shop of today into the high-street retailer of 
tomorrow. 

The review aspired for a system that places 
employers and employees at its heart, putting 
employers and employees first as key beneficiar- 
ies, and building a system that delivers business 
growth for employers and career progression for 
individuals. 

Business gain by being able to hire employees 
with skills closely aligned to their roles from 
day one. Colleges and providers would do better 
in a system moving toward market provision 
of skills by being able to demonstrate positive 
outcomes for their students. 

Learners are able to demonstrate the skills 
that businesses need, and thus command higher 
wages. 

For the government, employers leading 
the design of qualifications would be of direct 
benefit to the public purse. The result of courses 
designed to meet business need would be a more 
efficient system, better employment outcomes, 
and higher productivity for those in work. 

I share the view expressed by Doug Richard 
in his recent review of apprenticeships. The 
government should invest in skills in order to 
secure benefits for wider society: to provide a 
ladder into meaningful employment; to improve 
the quality of our workforce; and, to fulfil its 
obligation to young people to prepare them for a 



This should bring us to question how the best 
interests of students, businesses, and govern- 
ment can be aligned. 

Do that, and vexed questions around whether 
colleges train too many or too few hairdressers 
become obsolete. 

Michael Davis, chief executive, 
UK Commission for Employment and Skills 

Mr Davis is due to be speaking at the 
Association of Colleges’ conference on 
Wednesday, November 20, at 4pm in Hall One of 
Birmingham's International Convention Centre. 
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Fashion students bag competition honours 


Left to right: Rose Tucker, Lottie Irving and Alice Lorraine 


F ashion students have bagged themselves 
a spot on the shortlist of a national 
competition to design for major handbag 
company Nica. 

Oxford and Cherwell Valley College 
extended diploma in fashion students Rose 
Tucker, Lottie Irving and Alice Lorraine, 
all aged 17, each designed a nature- inspired 
print for a canvas satchel to be one of the 10 


shortlisted candidates. 

Rose said: “It was amazing to find out I 
had been shortlisted. I read the email and it 
didn’t register at first. It took a while to sink 
in.” 

The winner, who is set to be announced in 
December, will win work experience with the 
company and have a design made and sold as 
part of Nica’s collection. 



From left: students Caroline Carver, Vicky Tucker, lecturers Teresa Bridgman and Linda Cook, with Student Jen Christie 


New chapter for mature learners 


M ature students are turning a new page by 
creating their own books. 

The learners on a 10- week course at Norton 
Radstock College are writing and illustrating 
the books, which many of them hope to give to 
their children or grandchildren for Christmas. 

Student Caroline Carver said: “I wanted to 
do the course because my children like books 
and I thought it would be nice to do something 


for them. I’ve made them characters in my 
story.” 

The learners are being encouraged to brush 
up on their grammar and spelling during the 
course. 

Several of them are discovering talents they 
did not know they had. 

Student Jen Christie said: “I’ve discovered 
I’m better at drawing than I thought I was.” 



From left: Kate Turnbull, aged 24, Jamie Lee Webb, 20, Lindsay Skene, 20, and Caite Bond, 21, with their winning wreath 


Budding florists make wreath for PM 


P lumpton College’s floristry students 
blossomed in a competition to create a 
festive wreath for the Prime Minister. 

The event, which involved teams from 23 
colleges across the country, was held at 
New Covent Garden Flower Market, in London. 

Each team had to source seasonal flowers 
from traders sticking to a £30 budget, to create 
a wreath suitable for the front door of 10 


Downing Street. 

Floristry students at Plumpton College in 
East Sussex, were declared the winners and its 
level three diploma group came second. 

Stephanie Willoughby, the college’s head 
of floristry, said: “It was wonderful to have 
our students’ efforts rewarded at New Covent 
Garden, the pinnacle of the UK floristry 
industry.” 


L earners had a swill time feeding pigs 
at the launch of a new animal care 
course. 

East Durham College has signed-up 40 
students for the level two animal care 
rdiploma at Gateshead’s Bill Quay Farm. 
| The college hopes this will be the 
first of several courses it will run in 
partnership with the community farm. 


Send your stories with pictures to newsOfeweek.co.uk 
including names, ages and course of students where applicable 



Speaking after the launch event, animal 
care course leader Ian Hall said: “It has been 
a special day both for Bill Quay Farm and for 
the new students. 

“This is a great partnership and it can 
bring the area a new style of education that it 
currently doesn’t have. 

“The students are all enthusiastic and 
raring to go on the course here at the farm.” 





Elizabeth Jemson, aged 20, and Lauren Growcott, 17, feeding the pigs 


Swill time on animal care course 
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Students watching as the venison is carved-up into choice cuts 


Level three beauty students Hayley Peach, aged 19, and Melissa Adams, 21, at the pink nail painting stall 



Students think pink for Breast Cancer Care 


Venison tutorial’s fair game for celebrity chef 


W alsall College students were 

encouraged to think pink to raise more 
than £200 for Breast Cancer Care. 

During the college’s “Pink Day”, hair and 
beauty students offered pink nail painting 
and make-up, in return for donations. 

Skills for working life students dressed up 
in funny costumes and ran book and cake 
stalls. 

There was also a tombola and various 


competitions, such as “guess the name of the 
teddy bear”. 

Helen Griffiths, youth engagement 
officer at Walsall College, said: “Pink Day 
went really well and the support from both 
students and staff has been superb. 

“Breast Cancer charities are close to the 
hearts of many people and it is great to see 
students using the talents they have acquired 
on their courses to help save lives.” 



Darlington College sports student Ben Potts with Martin Gray 


Disabled student scores with dream job 


A soccer-mad student who has battled with 
a lifelong disability scored a dream job 
with a North East football academy. 

Ben Potts, aged 17, who has cerebral 
palsy, secured a media role with the Martin 
Gray Football Academy, after completing 
a level three extended diploma in sports at 
Darlington College. 

He said: “I always wanted to do something 
with football but I didn’t know how. Martin’s 


taken a chance on me and made me feel 
pretty special.” 

Mr Gray, 42, who is also manager of 
Darlington Football Club, said: “It’s really 
rewarding to be able to give someone 
so enthusiastic and positive an 
opportunity. 

“Ben will look after our youth team 
website, Facebook and Twitter feeds and 
report on all our youth games.” 


S tudents watched as a deer carcass was 
butchered into choice cuts ahead of a 
cookery demonstration by celebrity chef 
Sophie Wright. 

More than 30 catering and hospitality 
students, from City of Bath College, attended 
a day-long workshop on cooking venison 
overseen by Ms Wright. 

She spoke about the nutritional benefits 
of eating the lean meat and led a series of 


cooking demonstrations. 

Sophie said: “I can remember feeling 
inspired by visiting chefs at college, so I 
wanted to reach out to students at Bath.” 

Catering lecturer Alan Baxter said 
the workshop was popular with his 
students. 

He said: “They have been shown a great 
selection of recipes and now have lots of new 
skills and knowledge to put into practice.” 


Do your students copy 
from the lntemetFH 


Julius Caesar essay 


Consider how portents, omens and dreams add to the dramatic tension 
in Shakespeare's Julius Caesar. 

The Tragedy of Julius Caesar is a 
tragedy by William Shakespeare, beleved to 
have been written in 1599, and portrays the 
conspiracy against the Roman dictator Julius 
Caesar in 44BC. his assassination and the 
defeat rfithe conspirators at the Battle of 
Philippi. It is one of several Roman plays that 
Shakespeare wrote, based on true events 
from Roman history. Although the title of I he 
play is Julius Caesar. Caesar is not the 
central character in its action he appears in 
only three scenes, and is killed at the 
beginning of the third act. The protagonist of 
the play is arguably Marcus Brutus. ^ 

Since Shakespeare lived Ihe Elizabethan period he would have had Be 
conception of the divine order of the universe being mystical For example, the 
Elizabethans would see storms as a warning to some sort of disaster or 
calamity to be visited upon men, by God. Also many Elizabethans were 
superstitious about many things and saw the most commonplace events as 
portents and omens of events to come. Shakespeare exploits this Elizabethan 
s*n«' K!l “- ' imatic effect in Julius Caesar. 


>onated by various portents, omens and dreams which 
the key characters. One of the most commonly cited is 
ing to Caesar in Act 1 toj "Beware the Ides of March", 
tetically and tragically repeated literally minutes prior to 
3. Several other events earty in the play also serve to 
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If you want to let us know of any new faces at the top of your college or 
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Your weekly guide to who’s new and who’s leaving 


C ity & Guilds has created a 
UK managing director 
post that has been filled 
by former Learndirect 
products and marketing 
director Kirstie Donnelly. 

Ms Donnelly, who was 
awarded an MBE in June 
2011 for her contribution 
to e-learning in the adult 
learning sector, joined City & 
Guilds in 2011, becoming group 
product development director. 

Meanwhile, Paul 
Drechsler has been 
appointed chair of the 
Skills Funding Agency 
advisory board. 

Mr Drechsler is chief 
executive of the Wates 
Group, one of the UK’s 
largest privately-owned 
construction and development 


companies. 

However, he is stepping 
down from the role at the 
end of the year when he is 
also expected to become 
chair of education charity 
Teach First. 

Mr Drechsler, who is 
also chair of Business 
in the Community’s 
education leadership team, 
said: “I am delighted to be 
taking up chairmanship of the 
agency’s advisory board at 
this pivotal time, when 
apprenticeships, FE and 
skills have such huge 
potential to support 
the return to economic 
growth and are so vitally 
important to the long- 
term competitiveness of 
the UK.” 


Fabric design cuts it with judges 


A talented art student has drawn national 
attention to her work after being named 
one of the top young fabric designers in the 
country. 

Cleveland College of Art & Design student 
Helen Williams, aged 21, was presented 
with a certificate and cheque for £500, after 
being awarded the runner up prize at the 
British Interior Textiles Association’s (BITA) 
Emerging Talent Awards 2013. 

The competition aims to identify the most 


talented furnishing fabric designers in the 
country. 

Helen’s design was inspired by graffiti art 
and her favourite holiday destinations, New 
York and Paris. 

She said: “When I got the call saying 
that I’d come runner up I was totally 
overwhelmed. 

“It’s great to be able to get my name out 
into the design industry so early in my 
career.” 


Kirstie Donnelly 


Paul Drechsler 


Cleveland College of art and design student Helen Williams 
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Kingston 
students 
jump for joy 

S tudents got a bounce 
from competing in the 
British Colleges’ Sport (BCS) 
London regional trampoline 
tournament. 

Kingston College hosted 
the event and its students 
competed against competitors 
from Newham Sixth Form 
College, Havering College and 
St Charles College for only 
six individual places in the 
regional team. 

The Kingston College team 
finished in first place overall, 
with Courtney St Lewis 
Davies also finishing the 
event in first place. 

Courtney and her team- 
mate Sarah Chandler were 
selected to represent the 
regional team in the BCS 
national finals in Bath in 
April 2014. 

Sarah Warren-Smith, 
Kingston College’s trampoline 
academy director, said: “I am 
extremely proud of the ladies’ 
performance, particularly as 
it was Sarah and Katie’s first 
ever trampoline competition.” 


Kingston College trampolinists Sarah Chandler, aged 17, Katie Wallington, 18, and 
Courtney St Lewis Davies, 17. 


Hila 


Hilary Hicks being presented the award by acclaimed Essex chef Mark Baumann 

Special award for contribution to catering 


T he catering team leader at Chelmsford 
College was given special recognition at 
the Essex Tourism and Hospitality Awards 
2013. 

Hilary Hicks was given the Outstanding 
Contribution to Hospitality award, 
recognising her years of dedicated service 
to teaching in the hospitality and catering 
industry. 

She said: “I am proud to have been 
recognised for something I have never found 


to be hard work and have thoroughly enjoyed. 

“The college secretly filmed numerous 
students, former learners and colleagues 
speaking glowingly about Hilary. 

One of them, catering lecturer Gill 
Callander, said: “I am proud to have known 
Hilary for over 30 years. She is by far the 
most dedicated person I have ever met in 
her profession. “Hilary always puts the 
students first and works tirelessly on their 
behalf.” 



¥@FEWeek 


Monday, November 18, 2013 


FEWeek 23 



Carpenter swaps sawdust for massage oil after losing his sight 


Brave ex-carpenter Sam 
Appleton has gone back 
to Basingstoke College of 
Technology to retrain as 
a masseuse having gone 
blind just three months 
after he was diagnosed with 
a devastating eye disease, 
writes Paul Offord. 

W hen Sam Appleton qualified as a 

carpenter from Basingstoke College 
of Technology, he never imagined cruel fate 
would soon force him back there to retrain as 
a masseuse. 

Sam, aged 21, first graduated from the 
college in 2010 and spent the next two years 
using his woodwork skills to refurbish offices. 

But in July last year he was diagnosed with 
an eye disease called Leber’s Hereditary Optic 
Neuropathy (LHON). Within three months he 
was blind. 

Sam, from Tadley, in Hampshire, said: “I 
went on holiday with my mates and I woke up 
and my vision was all blurry. 

“I thought it was because I’d been drinking 
and then I just thought I needed glasses, so I 
went to get tested. 

“But it wasn’t what I thought — I got the 
diagnosis and my eyesight deteriorated.” 

He added: “I didn’t really feel anything 


when I got the diagnosis. I didn’t believe it 
was happening and I just tried to carry on as 
normal. 

“Then at Christmas I realised I couldn’t see 
anything at all. I had to quit as a carpenter.” 

Sam’s 39-year-old dad, James, then 
suggested he should go along to his old 
college’s open evening last September and find 
out about massage courses. 

Sam began training as a masseuse the 
following week. 

“It really wasn’t something I’d ever even 
thought about doing before — there’s a big 
difference between carpentry and massage,” 
said Sam. “It was a bit nerve-racking walking 
into the first class because there were 15 girls 
and I was the only boy. I know that would be 
some lads’ dream, but I found it hard because I 
couldn’t read people’s facial expressions. 

“But they were really lovely people and they 
really helped me.” 

Sam completed the course in May this year 
and has already launched his own business, 
called Blind Sensations. 

He said: “It doesn’t really pay a lot yet but 
it’s early days. I’ve always been self-employed 
so it’s something I’m used to. I get to get up at 
9am or 10am, which is tough, but someone’s 
got to do it.” 

Sam has also raised more than £500 for sight 
loss charity Open Sight, which supported 
him in getting back to work, through offering 
clients massages in exchange for a donation. 

Sam’s tutor, Alice Avenell, said: “His 


parents helped him start it up, creating a 
Facebook page, business cards, T-shirts 
and flyers. Sam is now building a network 
of clients through friends and family and 
attending local fairs and charity events.” 
Sam did work experience at the Serenity 
Centre, in Ramsdell, Hampshire, and now 
rents a room at the venue to carry out 
massages. He is also gaining experience of 
sports massage at Reading Rugby Club. 


He said: “Next year I am booked-up to do a 
sports massage course too. It will be an extra 
string to my bow.” 

James said: “Quite simply, without all the 
flexibility and support from the department, 
we wouldn’t be here. The course and the 
tutors have really helped Sam and given him 
a purpose.” 

Visit Sam’s Blind Sensations page on 
Facebook for further details. 






Visit Us at the AoC Conference to Find Out What’s New ^ 
from ABC Awards 


ABC awards . 

Part of the emfec group 


Awarding 
Qualifications 
for Life 


Our Business Development Team will be available on stand 27 at the 
AoC Conference on 1 9-21 November to talk to you about our 
exciting new developments, come and see us to find out more! 

New products and services: 

Employability Programme - over 2,000 units 

Our brand new Employability Programme offers centres the flexibility and choice to develop 
individual programmes which are tailored to meet the needs of learners and employers. 

Employment Related Services Qualifications 

We offer a suite of Level 3 and 4 Employment Related Services qualifications which are designed for staff 
who are involved in advising and supporting young people and adults into work. 

Quality Licence Scheme 

Our Quality Licence Scheme allows training providers and other organisations to apply for 
endorsement from ABC Awards for programmes or training materials which are not aligned to 
regulated qualifications. 

Functional Skills 

We are working in partnership with SQAto offer Functional Skills qualifications in 
Maths, English and Information and Communications Technology at Level 1 and 2. 

New website for 2014 

We are currently developing a brand new website which will be 
launched in the new year. Watch this space! 

We have recently began the phased launch of our brand 
new brand! 

Robins Wood House, Robins Wood Road, Aspley, Nottingham, NG8 3NH 
t. 01 1 5 854 1616 e. businessdevelopment@abcawards.co.uk 

www.abcawards.co.uk 
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WORLDSKILLS UK LEAGUE TABLE (TOP 12) 


Rank 

Organisation* 

Gold 

(4 points) 

Silver 
(3 points) 

Bronze 
(2 points) 

Highly Commended 
(1 point) 

Total 

points 

1 

New College Lanarkshire 

4 

4 

2 

0 

32 

2 

North Warwickshire and Hinckley College 

1 

3 

3 

1 

20 

3 

College of North West London 

3 

1 

2 

0 

19 

4 

South Eastern Regional College 

2 

2 

0 

0 

14 

5 

Bradford College 

3 

0 

0 

0 

12 

6 

Red Edge Training Company 

2 

1 

0 

0 

11 

6 

Sussex Downs College 

2 

0 

1 

1 

11 

6 

National Construction College 

1 

1 

2 

0 

11 

6 

Middlesex University 

1 

1 

2 

0 

11 

7 

North West Regional College 

2 

0 

1 

0 

10 

7 

Southern Regional College 

1 

1 

1 

1 

10 

7 

University of Central Lancashire 

1 

1 

1 

1 

10 

7 

City of Glasgow College 

0 

2 

2 

0 

10 

8 

Truro and Penwith College 

1 

1 

1 

0 

9 

8 

Leeds College of Building 

1 

1 

1 

0 

9 

8 

Coleg Sir Gar 

1 

0 

1 

3 

9 

9 

Industrial Automation & Control Ltd 

2 

0 

0 

0 

8 

9 

Chichester College 

1 

1 

0 

1 

8 

9 

BAE Systems 

0 

2 

1 

0 

8 

9 

City of Bristol College 

0 

1 

2 

1 

8 

10 

Derby College 

1 

1 

0 

0 

7 

10 

GKN Aerospace 

1 

1 

0 

0 

7 

10 

Highbury College, Portsmouth 

1 

1 

0 

0 

7 

10 

Kendal College 

1 

1 

0 

0 

7 

10 

KMF 

1 

1 

0 

0 

7 

10 

North East Surrey College of Technology 

1 

1 

0 

0 

7 

10 

South Wales and South West RTG 

1 

1 

0 

0 

7 

10 

Royal Navy 

1 

1 

0 

0 

7 

10 

Belfast Metropolitan College 

1 

0 

1 

1 

7 

10 

Hull College 

1 

0 

1 

1 

7 

10 

Training 2000 Limited 

0 

1 

2 

0 

7 

11 

The John Warner School 

1 

0 

1 

0 

6 

11 

Sparsholt College, Hampshire 

1 

0 

1 

0 

6 

11 

Swansea Metropolitan University 

1 

0 

1 

0 

6 

11 

The QinetiQ Apprentice Training School 

1 

0 

1 

0 

6 

11 

Babcock International 

1 

0 

1 

0 

6 

11 

East Midlands Roofing College 

1 

0 

1 

0 

6 

11 

Cornwall College 

1 

0 

0 

2 

6 

11 

Westminster Kingsway College 

1 

0 

0 

2 

6 

11 

Weston College 

0 

2 

0 

0 

6 

11 

Mid-Kent College 

0 

2 

0 

0 

6 

11 

Birmingham Metropolitan College 

0 

2 

0 

0 

6 

11 

City of Bath College 

0 

2 

0 

0 

6 

11 

Great Yarmouth College of Further Education 

0 

1 

1 

1 

6 

11 

Newcastle College 

0 

1 

1 

1 

6 

12 

City College Brighton and Hove 

1 

0 

0 

1 

5 

12 

Riverside Halton College 

1 

0 

0 

1 

5 

12 

Weymouth College 

1 

0 

0 

1 

5 

12 

Blackburn College 

0 

1 

1 

0 

5 

12 

BAE Systems - Rochester 

0 

1 

1 

0 

5 

12 

College of Agriculture, Food and Rural Enterprise 

0 

1 

1 

0 

5 

12 

Moulton College 

0 

0 

2 

1 

5 

12 

South West College 

0 

0 

1 

3 

5 


* Results and league table weightings supplied by WorldSkills UK. A competitor registers with one organisaton so the league table is based on the organistion the competitor is registered with. 
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Jobs 


^3LjL Consultants 

Quality Improvement Associates 

BW Consultants are specialists in bespoke quality improvement services. 

In response to high demand from the sector, including support for private training providers, 
we are expanding our team of self-employed associate consultants. 

We would like to invite applications from suitably qualified professionals with recent 
experience of the 2012 Common Inspection Framework. There may also be opportunities for 
part-time and interim management posts. 

You will be a current Ofsted inspector with a strong track record in your curriculum area. 
Highly motivated, flexible and fully conversant with recent changes and challenges facing the 
FE sector, you should also be prepared to travel and stay away from home when required. 

We would like to hear from inspectors across all SSAs but are particularly interested in those 
with expertise in Humanities, Science & Mathematics, Creative Arts, History, Philosophy 
& Theology and Social Sciences. We would also welcome applications from those with 
experience of Work Based Learning, Apprenticeships, and 14 -19 provision such as Studio 
Schools, UTCs and Academies. 

We are also keen to hear from you if you are an experienced trainer, or a specialist in 
improving achievement in English or Mathematics. 

The closing date for applications is 12 noon on Friday 13th December 2013. 

Informal interview/induction will take place on Monday 6th January 2014. 

To apply, please send your CV for the attention of Karen Brooks by email to: 
info@bw-consultants.co.uk 



A foundation 

for the future 


Director - Leadership & Governance 

£75,000 + generous benefits package 

Created by and for stakeholders across the education and training sector, our aim is to ensure 
learners benefit from the best qualified and motivated workforce. 

In this hugely influential role, you will draw on all your strategic and operational expertise to lead, 
direct and manage our Leadership and Governance programme. 

You will have a key role in briefing and advising an expert panel on national strategies. 

Priorities for this role include: 

• Development of leadership capacity and capability; 

• Training and development of current and aspiring managers; and 

• Support and development of governance and accountability functions 

Building on this you will develop and commission new programmes and will establish the criteria 
by which our assessors monitor programme delivery, reach, effectiveness and impact. You will 
uphold our exacting standards of probity and value for money. 

Sharing our wholehearted commitment to quality and excellence, you must demonstrate good 
independent judgement, strong creative thinking and a firm grasp of the elements impacting on 
leadership and governance. Your own track record of leadership, management and governance will 
include leading or contributing to a national programme, working across the education and 
training sector, managing projects and budgets, and building extensive networks. 

The Education & Training Foundation is committed to ensuring equal 
opportunities during its recruitment and employment practices. 


For further details on the vacant position 
and details of how to apply please visit 
www. et-foundation . co . uk/j ob- vacancies 

Closing date: 1st December 2013 


The 

Education 
& Training 

Foundation 


Be part of an Education and 
Training Foundation Expert Panel 


The Education and Training Foundation is now looking for experts from 
across the breadth of the sector to inform, review and monitor its work. 

We are creating four Expert Panels consisting of leaders, practitioners, 
academics, learners, and other experts from across the sector. 

We are seeking their wide ranging insights relating to one of our four 
key priorities: 

• Professional standards and workforce development 

• Knowledge and intelligence 

• Leadership, management and governance 

• Vocational education and training 


The Expert Panels are important to the Foundation as they are one of the ways 
we will ensure that we are truly sector-led. 

Does this sound like something you want to play a part in? 

Do you have the expertise to be able to offer a specialist view, representing the 
interests of others? 

Do you have the skills to be able to enhance the professionalism of education 
and training? 

Applications to join these teams of expert panellists are now being accepted. 
To find out more visit The Education and Training Foundation website 
www.etfoundation.co.uk/vision/expertpanel 

The deadline for submitting applications is Friday 29 November. 


www.etfoundation.co.uk/vision/expertpanel 


The 

Education 
& Training 

Foundation 
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EMFEC' 

*19 12 - 2 on 2 CENTENARY 



AWARDS 


(according to ability and experience) 


QUALIFICATIONS AND 
ASSESSMENT DEVELOPMENT OFFICER 


Circa: £28,000 pa 


Location: Nottingham 

We are seeking an innovative Qualifications and 
Assessment Development Officer to prepare 
qualifications for Ofqual regulation and to propose 
and develop assessment strategies using e-enabled 
systems, where appropriate. 

You will be educated to degree level (or equivalent) 
and to make a success of this exciting and 
challenging role you will have experience of working 
with Ofqual regulatory requirements for qualifications 
development. You will also have experience of 
different assessment methods, types and practices 
employed in the 14-19 and 19+ education sectors. 

Excellent communication and IT skills and a high 
level of attention to detail are essential. 


If you believe you have the necessary experience 
and skills and can contribute to our continued 
success, please visit www.emfec.co.uk or 
www.abcawards.co.uk or contact Tracy Roser on 
0115 8541628 or tracyr@emfec.co.uk 

Closing date: 

12 noon on Monday 9 December 2013 


Interviews: Tuesday 17 December 2013 at 
Robins Wood House, Robins Wood Road, 
Aspley, Nottingham, NG8 3NH 


ADVERTISE YOUR JOBS WITH FE WEEK TODAY 


FROM 


£300 



feweek.co.uk 


The only newspaper and website dedicated to he further education sector 



To advertise 
with us call 
Hannah Smith on 
020 81234 778 


wor king as one 

UK Product Owner for Student Management 
Information System - Sheffield 


Competitive salary and car allowance plus attractive benefits package 


Tribal is a fast paced technology business 
responsible for a portfolio of world class solutions 
which support the business of education, learning 
and training. 

We are currently seeking an enthusiastic, pro- 
active and innovative individual to take on the 
role of Product Owner of the UK’s leading 
management information system in the education 
sector. 

Based in Sheffield with some UK travel and 
possibly occasional international travel, the 
purpose of the role is to create, develop and 
maintain the product roadmap features and 
solutions strategy relevant to the UK FE sector, 
using sector and market knowledge including 
opportunities for growth and innovation. 


Skills, knowledge and experience required: 

• Formal qualification in a relevant subject 

• MIS knowledge 

• Experience of the education sector, a good 
understanding of the FE sector is particularly 
desirable 

• Sound commercial, analytical, problem-solving 
and decision-making skills 

• Excellent communication and relationship- 
building skills 

• Confident dealing with people at all levels and 
able to support complex trade-offs 

• Strong planning, organisation and delegation 
skills 

• Meticulous attention to detail and the ability to 
remain accurate and thorough whilst delivering 
high quality output to tight deadlines 

• Excellent customer-facing skills 

• Creative and forward-thinking approach 


• Ability to lead, motivate, influence and 
challenge 

• Substantial experience of working with 
development teams 

• Experience of creating and maintaining 
software roadmaps 

• Experience of working in an Agile environment 
is highly advantageous 

• Knowledge of management practices within 
UK education is desirable 

For a full job description, please contact 

jobs@tribalgroup.com 

Closing Date: 22nd November 2013 

Tribal is an equal opportunities employer and 

positively encourages applications from all 

suitably qualified and eligible candidates. 

Tribal has publicly committed to this by 

signing up to the Two Ticks scheme. 
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DRIVING AMBITION INSPIRING SUCCESS 

Middlesbrough College engages with over 12,000 students each 
year in the widest range of subject areas and as such is the largest 
provider of Further Education in the Tees Valley. 

Middlesbrough College is a thriving and buoyant institution 
recruiting record numbers of full-time students, achieving 
consistently strong examination results and gaining its 
reputation and profile as a major 'player' in the Tees Valley and 
beyond, raising standards and economic prospects across the 
region. Middlesbrough College is ambitious for its community 
and place inclusion and excellence at the heart of its core values. 
The College moved to its'state of the art'building in 2008 and has 
opened a £7 million Sixth Form Centre (MC6) in 2012 and invests 
over £1.5 million every year in capital resources. This record of 
achievement is delivered by the College's most prized asset, 
its staff. 

All appointments are subject to a satisfactory Enhanced 
Disclosure and Barring Service check and receipt of two 
satisfactory references. Middlesbrough College is an equal 
opportunities employer and is committed to safeguarding and 
promoting the welfare of children and vulnerable adults. 


Middlesbrough College is looking to recruit a number of staff across a range of departments to 
further drive forward its Mission Statement of "Driving Ambition, Inspiring Success" 


Lecturer in Childcare (2.5 posts) 

£23,532 - £33,566 per annum 
Full-Time (37 hours per week). Permanent 

Administration Team Clerk 

£1 5,51 3 - £1 6,057 per annum 

Full-Time (37 hours per week). Permanent 

Lecturer in English GCSE & Functional Skills 

£23,532 - £33,566 per annum 

Full-Time (37 hours per week). Permanent 

Lecturer in Geography (A Level) 

£1 3,674 - £1 9,504.57 per annum 
Part-Time (21 .5 hours per week). Permanent 

Hourly Paid Lecturer in A Level Physics 

£1 2.1 0 - £27.1 5 per hour (including holiday pay) 

Lecturer in Sport (A Level) 

£9,540 - £13,607.84 per annum 
Part-Time (1 5 hours per week). Permanent 

The Directorate of Engineering & Computing is also seeking to recruit professionals in Engineering, Motor Vehicle, 
Computing and Welding. For posts in this Directorate please submit your CV to dl.chadwick@mbro.ac.uk 

Hourly Paid Mini Bus Drivers 
£8.34 per hour (including holiday pay) 


For an information pack including an Online Application Form please visit the College Website www.mbro.ac.uk 
If you have any queries, please contact Human Resources Team on 01 642 333554. 


G G AZELLE 

colleges 


Closing date: 9.00 am on Monday 2 December 201 3 


INVESTORS 
^ Jt IN PEOPLE 


Gold 



oo 


ONE fantastic College 

fantastic job opportunities 


middlesbrough college 

Sixth Form 


Are you looking for an exciting 
challenge and an opportunity to work 
with a forward thinking College? 


DRIVING AMBITION INSPIRING SUCCESS 

The College's A Level Centre, known as MC6 is a £7 
million purpose built centre situated within the grounds 
of Middlesbrough College. In less than two years since 
opening, MC6 has become the fastest growing A Level 
College in the Tees Valley with over 600 students in 201 3 
and numbers are expected to grow to 1 000+ by 201 5. 

The College is relentless in its drive to become the most 
significant A Level provider in the region and over the 
last two years has achieved a 100% and a 99.7% pass 
rate. 

Due to its success and the increasing number of 
applications, the Governing Body has just approved a 
£3 million extension to MC6 which will be completed by 
July 2014. 

Further investment is planned by 201 5 with a purpose 
built £1 2 million STEM Centre which will align its 
curriculum to the demands of local and regional 
industries in our region. 

. All appointments are subject to a satisfactory Enhanced Disclosure and Barring Service check and receipt oftwo satisfactory references. Middlesbrough College is 

i es roug oegeisoo ing to recruit two ey an equal opportunities employer and is committed to safeguarding and promoting the welfare of children and vulnerable adults. For further information on MC6, 

members of staff to help us achieve our aims. j ts success stories then please visit the MC6 micro website via www.mbro.ac.uk 


Deputy Director of A Level/Head of Quality 

£36,772 - £38,903 
Full-Time, Permanent 

The postholder will play a key role in the development of MC6, the 
College's AS / A2 provision building on its growing reputation for 
excellence within the North East. The postholder will be part of a 
vibrant management team and will hold significant responsibility 
within MC6 including responsibility for the quality of provision 
and the delivery of excellent teaching and learning. Observation 
of staff, target setting, new course approval and data analysis will 
also form a key part of your responsibilities. Additionally, you will 
support the Director of A Levels in determining and executing 
strategy and will be involved in the recruitment of students, 
marketing and the day to day operational management of the 
A Level Centre. 

You will need to have a proven track record for excellent teaching 
and achieving outstanding results within an A Level environment 
along with the determination and drive to improve the futures of 
the young people in our region. This is a fantastic opportunity in 
an expanding and successful A Level Centre. 


Head of Science 

£36,772 - £38,903 
Full-Time, Permanent 

The College is looking to appoint a Head of Science, 
which is a new post to MC6. The postholder will 
be expected to manage a team of staff who teach 
a range of subjects including A Level Biology, 
Chemistry and Physics alongside a number of 
other subjects including GCSE Science (Core and 
Additional), BTEC Forensic Science and 'Access to 
Science'. 

If you have the ability to teach one or more of the 
natural science subjects to a high level and have the 
passion and drive to continue the College's pursuit 
of excellence, then this is a significant opportunity 
to further your career. As the College's STEM agenda 
develops and the STEM Centre becomes a reality, 
further career progression opportunities within the 
field of Science are inevitable. 


Closing date: 

9.00am on Friday 29 November 201 3 


For an information pack including an Online Application Form please visit the College Website www.mbro.ac.uk 

f'\ INVESTORS I r . . 

If you have any queries, please contact Human Resources Team on 01642 333554. ^ Jf in PEOPLE I 
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working as one 


Learner Management Made Easy 




Save money 
Save time 
Increase efficiency 
Maximise funding 
Improve customer service 

Working as one, Tribal delivers a broad spectrum of systems and solutions across the 
Further Education and work-based learning markets. Our market leading ebs4 and 
Maytas student management systems, along with the ePortfolio solution e-track, help 
to improve education and training delivery. 

Visit us on stand 41 at the AoC Annual Conference 


-I Maytas 5 

\ learning management system 


e-track 


Speak to us 

T: 0845 3133 151 E: sales.technology@tribalgroup.com 
W: www.tribalgroup.com ^©Tribalgroup 


FE Week Sudoku challenge 


uFE Week mini-mascot 
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Difficulty: 

EASY 


How to play: Fill in all 
blank squares making 
sure that each row, 
column and 3 by 3 box 
contains the numbers 
1 to 9 

Solutions: Next week 


Difficulty: 

MEDIUM 


Last Week’s solutions 
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Difficulty: 

MEDIUM 


Follow the adventures of FE Week’s 
biggest and smallest fan! 



You can also follow our FE Week mini-mascot 
on Twitter @daniellinford 






